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The Hon'ble President, GB, F. A. Ahmed College, Garoiman
Through the Principal, F. A. Ahmed College, Garoiman
Duted: 18% July, 2622

Subject: Application for seeking extension of my Earned Leave

Sir,

With reference to the subject noted above, | have the honour to state that, I have applicd
for eamed leave for my Haj from 5™ June 10 9™ July, 2022. But unfortunately | am late for
unavoidable circumstances and | returned from Haj on 16% July, 2022,

I therefore request your kind authority 1o extend my leave to 16™ July, 2022 | shall
reman ever grateful to you for your kind consideration and thus oblige,

Hour’s faithfully

MA S ] B

Md. Abul Ali
Assistant Professor
Department of Political Science
Dated: 18" July, 2022




|

GOV EHNMENT OF ASSAM
HIGHE R DUCATION DEPARTMENT
DI GUWANATYG,

No.AHE. 7670171143 Dated Dispar, the 6" 1,

From:  Smti. K. Deka, ACS
Addl, Secretary to the Gove. of Assam
Higher Education Degrant e

1. MDD, Abut Als
Asstt Professor. Deptt of 2ol rica ] Sclence
FA. Ahmed College, G

2. Nawshad All Alirer|
Asstt Professor. Deptl o Aoimee
Sontalt Anchalil Colleg-

Reg, NOC to attend Haj.

With reference 10 the <l cllod above, | um disscied to same that the © ove ot
Assant in Higher Bducation Depaitnent has no objection (o antencling Haj in resped o ML
Abul All, Assti. Prof. FA Abmed (ollege and Naveshod Ali Ahmed, AsstProl Soatall
Anchalik College, by availing loave. w e i /02002 to 90772022 oo el funding hoois.

State Govermment will nor bear any financial Habifity for the same und 17 imber
will ot avail any foredgn bospiiali

| P e

\
Addl. Secretary w0 the Gowt. of Aswin
d' Highes Education Departmen
Memo No - AHE. 767/2007 145-A Dated Dispur, the 6° 10, 022

Copy 10 I FS to Commoon & Secrmtary w the Gove of Assam, Haglser | o arin

Dhepartment, (o kion! silocmation.
A PS 10 Secretary w0 Cove of Assam, Higher Education Departa m, for

ki information

Hy order e1e

\P
Adidl. Secretary to the Gove. of Assam
0/“'359 Education Deparment




To,
The Principal (i/c)
F.A. Ahmed College, Garoimari
Date: 10° June, 2023

Sub: Application for Medical Leave
Sir,

With due regard, | have the honour to state that | am under treatment in AIG, Hyderabad
for my GERD problem. As per the instruction of doctor, | am going to the stated hospiral
on 11/06/2023 for my health issue. T date of returning isy] #06/2023,

Therefore, you are requested to grant me the leave as asked for. 2T/a0]1 35
Note; I will refoin my duty after come back.

: 9_3(,) Yours faithfully,

Department of Economics
F.A. Ahmed College, Garoimari
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Dr. Faiza Abbasi
e tor
UGC Human Resvurce Development Centre
Aligarh Musltim University, Aligarh- 202002
(rtigh Pagln. s per @ rwu-dl'ul‘:ryfuuu of HRDC s by UGC)

Date 10 October 2023

Online E-relieving Letter

This is to certify that Mr./Ms./Mrs./Dr. Shaikh Fokor Uddin Ali Ahmed, Department of
Mathematics, F.A. Ahmed College, Garoimari, Kamrup (Assam)(Gauhati University,
Guwahati) joined the One week online Short Term Course on NEP Implementation
2020 organized by the UGC Human Resource Development Centre, Aligarh Muslim
University, Aligarh in the forenoon of 04 October 2023.

He/she was relieved in the afternoon of 10 October 2023 after successful completion of
this One week online Short Term Course on NEP Implementation 2020. As part of the
course requirement he/she uploaded the assignment (s).

His/Her participation is appreciated and best wishes are extended for a bright career.

ﬂu&, Alrbw.x*

(Dr. Faiza Abbasi)
Director

e t————— e —_——

Contact No-9837519920, Email id-ugchrdcamu@gmail. com Visit us- https://hrdc.amu.ac.in/
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National Pension Scheme




DDO CODE:[

MONTHLY SALARY

HE/086

—

-

MONTH:

Total Employees

1]2013592700510331

ABDUL ALIM

2]2013592700510327

ABDUL AWAL SAHAS

2]2013592700510330

IABDUL JALIL

412013592700510350

ABDUL KASHEM CHOUDHURY

5]2013592700510349

ABDUL MANNAN

5]2013592700510351

ABDUR RAHIM

712013592700510352

ABUL HASHEM

812013592700510356

ABUL KALAM

9]2013592700510339

ABUL KASHEM

2013592700510343

AYAN ALl AHMED

2013592700510336

AYNUL HOQUE CHOUDHURY

1212013592700510358

HABIBUR RAHMAN

13]2013592700510355

HATEM AL|

1412013502700510328

HAZRAT ALI

1512013592700510340

JJAKIR HUSSAIN

16]2013592700510357

JAMAL BADSHAH

17]2013592700510338

KANCHAN CHOUDHURY

18]2013592700510344

|M.SEIK MOZIBAR RAHMAN

1912013592700510333

MANJU AHMED

20J2013582700510335

MD._ABUL ALI

21}2013582700510347

IMD. ASRAF ALI

2212013592700510348

MD. MAHBUBUR RAHMAN

2312013592700510353

MD. MAINUL HAQUE

2412013592700510332

MD. NASIR UDDIN AHMED

2512013592700510334

26]2013592700510354

MD. NURUZZAMAN HOQUE

MD. RAMEZ UDDIN

2712013592700510342

MD.JAMIR UDDIN AHMED

28]2013592700510359

MONOWARA KHATUN

2812013592700510329

RUHUL AMIN

30§2013552700510346

|SAMIR ALI

3112013592700510345

SHAIKH FOKOR UDDIN ALI AKMED

32{2013592700510337

SHOKIM UDDIN AHMED

33]2013592700510341

TAIBOR RAHMAN KHAN




Office of the Principal i/c

F.A&. AHMED COLLEGE, GAROIMARI
P.O.-Tukrapara, Dist- Kamrup, Assam, Pin: 781137

Website: www.faacollege.org:: E-mail:faacollege1984@gmail.com

First Cycle NAAC Accreditation 2023

Criteria-6
Governance, Leadership and Management

Metric 6.3.1: The institution has performance appraisal system, effective welfare
measures for teaching and non-teaching staff and avenues for career
development/progression.

Canteen Facility
&

College Canteen, Some Welfare related Programmes (Yoga, Cleaning
Programme etc.)







NSS Unit of F.A. Ahmed College, Garoimari celebrates the ‘National Yoga

Day’ on 21/06/2018. Basic objective of the programme was to create
awareness on physical health of the staff and students.




Twenty five volunteers of NSS Unit, F.A. Ahmed College, Garoimari

participated at Gauhati University in ‘National Yoga Day’ on
21/06/20109.




Celebration of International Yoga Day on 21+ june 2019 as the
part of physical education.
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Participation in ‘Swachh Mahotsav Programme’ at Khanapara, Gauhati
organized by the Department of Assam Government on 03/10/20109.




NSS Unit of F.A. Ahmed College, Garoimari has conducted a ‘Cleaning
Programme’ in College campus on 25/11/2020 as part of Swacch Bharat
Abhiyan.




NSS Unit of F.A. Ahmed College, has observed a ‘Cleaning Programme’ in
College campus on 22/12/2021as part of Swacch Bharat Abhiyan.




Celebration of International Yoga Day by NSS Unit of F.A. Ahmed College,
Garoimari on 21 June, 2023.

Larua Jan, Assam, India

462V+63X, Larua Jan, Assam 781137, India
Lat 26.100834°
Long 91.243388°
21/06/22 08:30 AM

TR




“Participation of 7 Days Workshop on Yoga and Meditation” at
J.N. Collage Boko on 20/06/2023. Some girls were taken to the programme
for update of Knowledge and create habit of physical health maintenance.
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A Blood Donation Camp organized by Red Ribbon Club co-operated by
NSS Unit of F.A. Ahmed College, on 21/11/2023. The Programme was
conducted in Collaboration with GMCH, Guwahati.
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Provisions of Separate Department







Department of Philos

F A Ahmed College , Garoin
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2201EC/PS),—In exercise of the powers conferred under clause () and (g) of sub-section(l) of
Section 26 read with Section 14 of the University Grants Commission Act. 1956 (3 of 1936), and in supersession of the
“UGC Regulatons on Minimam qualifications foe Appoinument of Teachers and other Academic Stafl in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 20107 (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grunts Commission,
hereby, frames the following Regulations, namely:-

1. Shert title, application and commencement:

Il These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic StafT in Universities and Colleges and other Measures for
the Maunt ¢ of Standards in Higher Education) Regulations, 2018

These shall apply to every University established or incorporited by or under a Central Act, Provincial Act
or & State Act, every Institution incluoding n Constitsent or an affiliasted College recognized by the
Commission, in consultation with the University concerned under Clause (1) of Section 2 of the University
Grants Commission Agt, 1956 and every Institution deemed 10 be & University under Section 3 of the said
Act.

These shall come into force from the date of notification

The Minimum Qualifications for appointment and other service conditions of University and College
teachers, Libeanans, and Directors of Physical Education and Sports as o measure lor the mantenance of
standards in higher education. shall be as provided in the Annexure to these Regulations,

If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, il any, shown by the University for such failure or contravention. may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2118

Minimum qualifications for the posts of Senlor Professor, Professors and Teachers, and other Academic Stafl in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sponts for maintenance of standards in
higher education and revision of pay-scales.

11 For the purposes of direct recruitment to teaching posts in disciplines relating 10 umiversity and collegiate
education, interalia in the ficlds of health, medicine, special education, agriculture, veterinary and allicd fields,
technical education, teacher education, norms or standards lnd down by authorities established by the relevant
Act of Parliament under article 246 of the Constitation for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i Provided that where no such norms und standards have been luid down by uny regulatory suthority,
UGC Regulations herein shall be applicable tll such time as any norms or standards are prescribed by

the appropriste regulatory authority.

Provided further that for appointment to the post of Assistant Professor and cquivalent positions
peruining to disciplines in which the National Eligibility Tess (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Rescarch as the case may be, or State Jevel
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Eligibifity Test (SLET) or the Stare Eligibility Test (SET),conducted by bodies aceredited by the UGC
for the sd purpose, qualifying in NET/SLET/SET shall be an addinonal requiresnent,

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but ot
futer thun within six months of the coming into force of these Regulations, take cffective steps for the
amendment of the stautes, ordinances or other Siaulory provisions governing i1, so s (o bring the same in
accordance with these Regulutions.

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission,

Subject to the avalabihity of vacant positions and fimess, 1eachers such as Assistam Professor, Associate
Professor, Professor und Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University. college and Instintion. up to the age of seventy
years,

Provided further that all such re-employment shall be strictly in sccordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1% January, 2016.
Recruitment and Qualifications

The direct recruitment 10 the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges. und Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement. followed by selection by a duly-constituted Selection Comminee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

The mummum gualificanons required for the pest of Assistant Professor, Associate Prolessor, Professor, Semor
Professor, Prancipal, Assistant Librasian, Deputy Librarian, Libranan, Assistant Director of Physical Education
und Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibality Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations, Purther, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
UniversitiewCollegewInstitutions in the respective state only:

Provided that candsdates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Stundards and Procedure for Award of M.Phil/Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation, 2016, and their subsequent amendments from time 10 time, 45 the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointmen
of Assistant Professor or any equivalent position in any University, College or Institution,

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D programme prior (o
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempeed from the requirement of
NET/SLET/SET for recrument and appointment of Assistant Professor or equivalent positions  in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded m regular mode oaly;
by The Ph.D. thesis has been awarded by at least two external examiners;
<) An open Ph.D. viva voce of the candidate has been conducted:

d) The candidate has published two research papees from hissher Ph.D, work out of which at least one is
in arefereed journal;

¢) The candiclute has presented at least two papers, based on hiwher Ph.D. work in conferencesseminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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The fulfilment of these conditions is to be certified by the Regestrar ov the Dean (Academic Affairs) of the
University concerned,

The clearing of NET/SLET/SET shull not be required for candidutes in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master's level shall be the essential qualification for direct recruatment of teachers and other equivalent
cadres at any level,

A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC X Non-creamy LayerWDifferemly-
ubled ((w) Blindness and low vision; (b) Deal and Hard of Hearing: (¢) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, scid-attack vicums and muscular dystrophy: (d) Autism, intellectual disability,
specific leaming disability and mental iliness: (@) Multiple disabilitses [rom amongst persons under (2) to (d)
inchading  deaf-blindness) for the purpose of cligibility and assessing good academic record for direct
recruitment. The eligibility marks of 353% marks {(or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% 1o the categones mentioned above are permissible, based only on
the qualifying mirks without including any grace mark procedure

A relaxution of 3% shall be provided, (from 55% to 504 of the marks) to the Ph.D. Degree holders who have
obtained their Master's Degree prioe tol9 September. 1991,

A relevant grade which is regarded us equivalent of 5%, wherever the grading system is followed by a
recognized umiversity, at the Master's level shall also be considered valid,

The Ph.D. Degree shall be a mandatory qualification for appointment and promation to the post of Professor,

The Ph.D. Degree shall be @ mandatory qualification for appointment und promotion to the post of Associate
Professor.

The PhD. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment 10 the post of Assistant Professor in
Universities wath effect from 01.07.2021,

The time taken by candidates to acquire M.Phil, and / or Ph.D, Degree shall not be conssdered as teaching/
research experience 1o be claimed for appointment 1o the weaching positions. Further the period of active service
spent on pursuing Rescarch Degree simultancously with teaching assignment without taking any kind of leave,
shull be counted as teaching experience for the purpose of direet recruitment/ promotion. Regular faculty
membens upto twenty per cent of the total faculty strength (excluding faculty on medical / matemity feave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed o the post of University and College teacher, Librasian or Director of Physical
Education und Spons, in any university or in any of institutions including constituent or affiltated colleges
recognised under clapse (F) of Section 2 of the University Grants commission Act, 1956 or i an mstitution
deemed 1o be a University under Section 3 of the said Act if such person does nat fulfil the requirements as o
the qualifications for the appropriate post as provided in the Schedule | of these Regulations.

4.0 Direct Recruitment

4.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Muss Communication,

L Assistant Professor:
Eligibility (A or B) ¢
A.

A Master's degree with 55% marks (or an equivalent grade in 4 point-scale wherever the grading
system is followed) i a concerned/relevant/alfied subject from an Indian University, or un equivalent
degree from an accredited foreign university.
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Bessdes fulfilling the above gqualifications, the candidate mast have cleured the National Eligibality
Test (NET) conducted by the UGC or the CSIR, or a similar test accrechted by the UGC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in sccordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.PhL/Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from time o time a5 the case may be exempied (rom
NET/SLET/SET :

Provided, the cundidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempled from the requirement of NET/SLET/SET for
recruitment  and  appointment  of  Assistant Professor  or - equivalent  positions  in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions -

a) The Ph.D. degree of the candidate has been awarded in a regular mode:
h) The Ph.D. thesis has been evaluated by at least two external examingry;
C) An apen Ph.D, viva voce of the candidate has been conducted;
d) The Cundidate has published two rescirch papers from hisher Ph.D. work, out of which wt
least one i in o refereed joumnal;
el The candidate has presented at least two papers based on hisher PhD work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
ngency.
The fulfitment of these conditioms is to be certified by the Registrar or the Dean (Academic Affairx) of
the University concerned.
NET/SLET/SET shall also pot be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC. CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.ID degree has been obtained from a foreign university/institation with a ranking among top 500 in the
Woreld University Ranking (at any time) by any one of the following: (1) Quacquarelli Symoads {QS) (ii) the
Times Higher Education (THE) or (i) the Academic Ranking of Waorld Universitics (ARWU) of the Shanghai

Jiao Tong University (Shanghai),

Note:The Academic score as specified in Appendix 1T (Table 3A) for Universities, and Appendix I1 (Table
3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview,

Associate Professor:
Eligibility:
11 A good academic record. with u Ph.D. Degree in the concemed/allied/relevant disciplines.

1) A Master's Degree with at least $5% marks (or un equivalent grade in a point-scale, wherever the grading
system is followed),

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in & University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
o totad research score of Seventy five (75) as per the criterin given in Appendix IL Tuble 2.

Professor:
Eligibility (A or B) :
A,

i An eminent scholar having a Ph,D. degree m the concerned/alhied/relevant discipline, and published
work of high quality, actively engaged in rescarch with evidence of published work with, u minimum
of 10 research pablications in the peer-reviewed or UGC-listed journals and o total research score of
120 as per the critecia given in Appendix [, Table 2.
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i) A minimum of en years of teaching experience in university/college as Assistant Professor/Assoctire
Professor/Professor, and [ or research expenence at equivalent level at the Umiversity/National Level
Institutions with evidence of having successtully guided doctoral candidate.

OR

An outstanding professional, baving a Ph.D. degree in the relevanvalhediapplied disciplines, from any
aciudemic imstitutions (not included in A above) [ industry, who has made significant contribution o
the knowledge in the concerned/allied/relevant discipline. supported by documentary cvidence
provided he/she has ten years' experience.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appownted as Semior
Professor in the universities, through direct recruitment.

Eligihility:

1) An enunent scholar with goad track record of high-quality research publications in Peer-reviewed or UGC-
isted journals, significant research contribution 1o the discipline, and engaged in research supervision.

i) A minimum of ten years of teaching/rescarch exporicnce as Professor or un cguivalent grade in o
University. College or an institute of national level.

i) The selection shall be based on academic achievements. favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at Jeast ten yeary experience,

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees 1o at least two candidates under hisfher supervision during the Last 10 years and
interiction with the Selection Committee constituted as per the UGC Regulations,

College Principal and Professor (Professor's Grade)
Eligibility:
(1) Ph.D. degree

(1) Professor/Associate Professor with @ 1otal service/ expenence of af least fificen  years of
teaching/frescarch in Universities, Colleges und other institutions of higher education.

(1i) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
(v} A minimum of 110 Research Score as per Appendix 11, Table 2

Tenure

il A College Principal shall be appointed for a penod of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations.

i) After the completion of hiser term as Principal, the incumbent shall join back histher parent
organization with the designation a8 Professor and in the grade of the Professor,

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Bidy of the College on the
recommendation of the Principal, for a tenure of two years, who can be assigned specilic activities, in addition 1o his/her
existing responsibilities, During the absence of the Principal, for any reason, the Vice Principal shall exervise the powers
of the Principal.

42,
L

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, cte,
Assistant Professor:

Eligibility (A or B):

Al

i) Master's Degree with §5% marks (or an equividens grade in a point seale wherever grading system is
followed) in the relevant subject o¢ an equivalent degree from an Indian/foreign University.
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it} Besides fulfilling the above qualifications, the candidure must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Pho D, Deégree in accordance with the University Grants Commission (Minimum
Standands and Procedure for Award of MPhiL/Ph.D. Degree) Regulutions, 2009 or 2016 and their
amendments from time 1o tme as the case may he.

Provided further, condidures registered for the PhD. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulutions of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent posiions i Universities/Colleges
JInstitutions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded to the candidure in a regulur mode
b The Ph.D, thesis has been evaluated by at least two external examiners:
<) Anopen PhD. viva voce of the cundsdate had been conducted:

& candidate has published two research papers from his/her PhD. work, out of which, ot least one is in
a referced journal;

el The candidate has presented a1 least two research papers based on histher Ph.D. work in
conferences/seminars supporied/funded/sponsored by the UGC/AICTEACSSR or any other similar
agency.
Nave 1: The fulfilment of these conditlons is to be certified by the Registrar ov the Dean (Academic Affair) of
the Univerxity concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditional or & professional artist with highly commendable professional achievement in the subject
concerned having a Bachelor's degree. who has:

1) swudied under a notedireputed mraditional Masterts VArtisis)
i) Has been *A* grade artst of AIR/Doordarshan;
it} Hay the ubility to explain, with logical reasoning the subject concernext; und
iv) Has adequate knowledge 1o teach theory with illustrations in the discipline concerned.
Associate Professor @
Eligibility (A or B):
Al
1 Good academic record, wath a doctoral degree,
i) Performing ability of a high professional standard.

Hi) Eight year's experience of teaching in a University or College and / or of rescurch in 4
University/national level institution. equal 10 that of Assistant Professor in a Universiy/College,

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality
publicutions,

OR

B. A rraditional oc a professional artist with highly-commendable professional achievement having Master's
degree in the subject concerned. who has:

i) been 'A’-grade artist of AIR/Doardarshan:
i) eight years' experience of outstunding performing achievement in the
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field of specialisation:
i) expenence in designing of new courses and /or curricula,
iv) participated in National level Seminarv/Conferences/Concerts in
reputed institutions” and
v)  ability to explain, with logical reasoning, the subject concerned and
adequate knowledge 1o teach theory wath illustrations in the sad
discipline.
111 Professor ;
Eligibility (A or B):
Al
1) An eminent scholar having a doctoral degree

1) Have been actively engaged in research with a1 least ten years of expenence in waching in
University/College and / or research at the University/National level institutions

i) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
V) Has aotal research score of 120, as per Appendix 11, Table 2
OR

B. A traditional or a professional artist, with highly-commendable professional achicvement, in the subject
concerned,

1) Having Masters degree, in the relevant subject
i) Has been *A*-grade anist of AIR/Doordasshan
Has Ten years of outstunding performing achievements in the field of specialisation
iv) Has made significamt contributions in the fickd of specialisations and ability 1o guide rescarch.

v) Has participated in National/Intermnational  Seminars/Conferences’ Workshops/Concenis and/ or
recipient of Nutional/Intemational AwardvFellowships:

vi) Has the ability to explain with logical reasoning the subject concerned, and

vii) Has adeguate knowledge to teach theory with illustrations in the said discipline.
4.3 Drama Discipline:

Assistant Professor

Eligibility (A or B)

i) Master's Degree with 55% marks (or an equivalent grude in a point scale wherever grading system is
followed) in the relevant subject or an eguivalent degree from an Indian/foreign University.

it) Besides fulfilling the above gualificstions, the candidste must have cleured the National Eligibality
Test (NET) conducted by the UGC or the CSIR or a similar test aceredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimam Standards and Procedure for Award of MPL/Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be.

Provided further, candidates regisiered for the Ph.D. progrumme, prior to July |1.2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations ol the Institutions
awarding the degree and such PhD. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and uppointment of Assistunt Professor or cquivalent positions in
Universites/Colleges/Institutions. subject to the fullillment of the following conditions:-
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The Ph.D. degree of the candidate has been awarded in the regular mode:
The Ph.D, thesis has been evaluated] by at least two external examiners;
An open PhD. viva voce of the candidate has been conducted;

The candidate has published two research papers from his/her Ph.D. work out of which at least
one must be in a refereed journal;

The candidate has presented at least two research papers based on his/her Ph.D. work in
conferences/seminars supported/funded! sponsored by the UGC/CSIR/AICSSR or any other
similur agency
Note:
1. The fulfilment of these conditions iy to be centified by the Registrar or the Dean (Academic Affairs) of the
University concerned,

2. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B. A traditionu] or a professional anmist with highly commendable professional achievement in the concemed
subject, who has:

1) been a professional artist with three years” Bachelor degree/Post Graduate Diploma, with 55% marks (or an
cquivalent grade in a point-scale wherever the grading system is followed), from the National School of
Druma, or uny other such Institution in India or abroad:

i) five years of regular scclaimed performance @ regional/ national/ international stage, supponed by
evidence: and

iii) the ability to explain, with logical reasoning, the subject concemed and ndeguate knowledge to teach theory
with illustrations in the discipline concerned.

11 Associate Professor:
Eligibility (A or B) :
Al

1) A good academic record, having a Ph.D degree with performing ability of high professional standard
s certified by an Expen Commintee constituted by the University concerned for the said purpose.

1) Faght years experience of teaching in a University/College and/ or research in a University/national-
Tevel institutions equal 1o that of Assistant Professor in a University/College.

i) A significant contribution to  knowledge in the subject concerned. a8 evidenced by the quality
pablications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject
concemed, has o Master's degree, who has:

1) Been recognised artist of Stage/ Racho/TV:

i) Eaght years of outstanding performance in the field of specialisation:
iii) Experience of designing new courses and for curricula:

iv) Pamicipated in Seminars/Conferences in reputed institutions; and

v) 'The ability 1o explain with logical reasoning the subject concerned and adeguate knowledge 1o 1each
theory with illustrations in the said discipline.
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L Professor
Eligibility (A or B) ;
A. An eminent scholar, having a doctoral degree. actively enguged in research with ten years of expenence in

teaching and for research at o University/National-level institution. including experience of guiding research st
the doctoral level, with outstanding performing achievement in the Gield of specialisation, with a minimum of 6
research publications in the peer-reviewed or UGC listed joumnals, amd a totad research score of 120, as per
Appendix 11, Table 2.

OR

A tradhitional and o professional artist, having highly commendable professional achicvement in the subject
concerned, who has:

i) Master's degree, in the relevant subject::

i) Ten years of outstanding performing achievements in the fickd of specilisation:
Made significant contribution in the Lield of specialisation

iv) Guided rescarch;

v) Participated  in  National/International  Seminars/Conferences/Workshops  andfor  recipient  of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concerned:

vit) Adeguate knowledge to teach theory, with sllustrations in the said discipling.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :

Good academi¢ record, with at least $5% marks (or an equivalent grade in a potnt-scale wherever the grading
system is followed) at the Master's degree in Yoga or uny other relevant subject, or an equivalent degree from
un Indian/foreign University,

Besides fulfilling the above gualifications, the candidate must have cleared the Natonal Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D, Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M_Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time 10
time,
OR

A Master's degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and & Ph.D. Degree in Yoga® in uccordance with the University Grants

Commission {Mini Standards and Procedure for Award of M.Phil/Ph.DD. Degree) Regulutions, 2009 or
2016 and thear amendments from time 10 time as the case may be

*Nole: Considering the paucity of teachers in the newly-emerging field of Yoga. this alternative has been
provided and shall be valid only for five years from the date of notification of these Regulations

1L ASSOCIATE PROPFESSOR

i)

i}

A good academic record, with a Ph.D. degree in the subject concerned or in @ relevant discipline.

A Master's degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

A minimum of eight years' experience of teaching and/ or research in un academic/research position equivalent
to that of Assistant Professor in @ University, College or Accredited Rescurch Institutions/Industry  with
evidence of published work and & minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75). as per the criteria given
in Appendix 11, Table 2.
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1. PROFESSOR
Eligibility (A or B) :
Al

] An eminent scholar with Ph, D. degree in the subject concerned or in in albed/relevant subject and published
work of high quality, actively engaged in research with evidence of published woek, with a minimum of 10
publications as books and/ or researci/policy papers in the peerreviewed or UGC Fisted journals and i togal
research score of at least 120 as per the criteria given in Appendix 1L Table 2.

A minimum of ten vears of teaching experience in a University/College and / or experience in research at the
university/National level instrrution/Industrics, with evidence of having successfully guided doctoral candidite,

Or

B. An outstanding professional, with established reputation in the relevamt ficld, who has made significam
contribution 10 the knowledge in the concerneddallied/relevant discipling, to be substantisted by credentials.

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

1. ASSISTANT PROFESSOR:

A Bachelor's Degree in Occopational Therapy (B.OT/B. Th.OJ/B.O.Th.), Masters in Occupational Therupy
(MLOTRMTHh.OZ M.Se. O.T/MOT.), with ot feast 55% marks (or an equivalent grade in o point-seale
wherever the grading system is followed), from a recognised University

1L ASSOCIATE PROFESSOR:

1) Essentinl © A Master’s Degree  in Occupationnl Therapy (M.OT/M.O.Th/M.Sc. O.T.), with eight years’
experience & Assistant Professor.

i) Desirble: Higher Quulificatson, including o Ph. D, degree in any discipline of occuputional therupy recognised
by the UGC. and published work of high stundard in peer-reviewed or UGC- listed journals.

1L PROFESSOR:

1) Essentid @ Master's Degree in Occupational Therspy (MLO.T/ MO Th/M.Th.O./M Se. O.T.), with Ten years
of 101l experience in Occupational Therapy

i) Desirble: Higher Qualification, such as Ph.D. degree in amy discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.

IV, PRINCIPAL / DIRECTOR / DEAN:

Essentinl: Master’s Degree in Oceupational Therupy (M.O.T/MTh,O/M.Oth/M.Se. OT,), with fifteen years'
experience, which shall include five years” experience as Professor {Ocoupational Therapy).

Note,
(1) The senior-most Professor in the insttution shall be designated as the Principal / Director / Dean.

(it) Desirable: Higher gualification, hke a Ph, D. degree in any discipling of occupational therapy
recogmized by the UGC and published work of high stundard in peer reviewed or UGC listed journals,

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

L ASSISTANT PROFESSOR:

Buachelor's  Degree  in Physiotherapy  (BPJ/T/B.  Th/P/BP.Th)Master's Degree  in Physiotherapy
(M &P TWM.ThP/M.Sc, PT/MP.T.) with ut least 55% marks (or un equivalent grade in & point scale wherever the
groding svstem is followed) from a recognized Umniversity,

T1. ASSOCIATE PROFESSOR:

i) Essentinl: A Master’s Degree in Physiotherapy (MP.T/MPTh/MThP/MSc. P.T.) with eight years’
experience @s Assistunt Professor.
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i) Desimble: Higher Qualification, such as Ph.D. degree in any discipling of Physiotherapy recognised by the
U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals,

1L PROFESSOR:
Essential: Master’s Degree in Physiothecapy (M.PT. ! MP.Th/M.Th.P./M.Sc. P.T.), with ten years expeneace.
Desimble:
(1) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and
(ii) Published work of high standard in peer reviewed or UGC- listed joumals,
IV. PRINCIPAL / DIRECTOR / DEAN:

Essentinl: Master's Degree in Physiothermpy (M.P.T./M ThP/M.Pth/M Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).

Note
(i) Senior-most Professor shall be designated as the Principal / Director / Dean.

(i) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC und
published work of high standard in peer reviewed or UGC listed journals.
4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY

ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

L UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

1) A Master's Degree in Library Science, laformation Science or Documentation Science or an equivalemt
professional degree, with at least 55% marks (or an equivalent grade in a point -scale, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of o Library.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similur test accredited by the UGC like SLET/SET or who arce or
have been awarded a Ph.D. Degree in accordance with the University Grants Commuission (Minimum
Standards and Procedure for Award of MPhil/PhD. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the provistons of the then existing Ordinances / Bye-laws / Regulations of the Instutation awarding the
degree, and such Ph.D, candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistunt Professor or equivalent positions in Universitie/Colleges /
Institutions subject 10 the fulfillmen of the following conditions:-

a) The Ph.D. degree of the canchdute has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at Jeast two external examiness;
c) Open Ph.D. viva voce of the candidate has been conducted;

d) The cundidite has published two research papers from hisfher Ph.D. work out of which at least one is
in a refereed journal;

¢) The candidate has presented at least two papers based on histher Ph.D work in conferences/seminars
sponsored Mfundedsupported by the UGC/ACSSR/CSIR or any similar agency.

The fulfilment of these conditions is o be centified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for candidates in such Master’s Progmmmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test aceredited by the UGC like
SLET/SET.
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IL UNIVERSITY DEPUTY LIBRARIAN

i) A Masters Degree in library sciencefinformation science/documentation science, with at least 55%
marks or an equivalent grude in a point —scube, wherever grling system is followed.

it) Eight years experience as an Assistant University Librarion/College Librarian.

i) Evidence of innovative librury services including integration of ICT in library.

ivi A PhD. Degree in library science/ Information science / Documentation Science/Archives and
manuscript keeping/computerization of library,

HLUNIVERSITY LIBRARIAN

1) A Master's Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ith AL least ten years as a Libranian atl any Jevel in University Library or ten years of teaching as
Assistant/Associate Professor in Libeary Science or ten years' experience as i College Librarian.

i) Evidence of innovative library services, including the integration of ICT in a library.

iv) A PhD. Degree in library sciencefinformation saence/documentation Jarchives and munuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL

EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligiblity (A or B) ¢
A

A Master's Degree in Physical Education and Sports or Physical Education or Spors Science with $5%
marks (or an equivalent grade in o point-scale, wherever the gruding system is followed)

Record of having represented the university / college at the inter-university finter-collegiste competitions
or the State and/ or national championships.

Besides fulfilling the above qualifications, the candidide must have cleared the Natonal Eligibility Test
(NET), conducted by the UGC or CSTR. or a similar test acereditexd by the UGC, like SLET/SET, or who
are or have heen awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, i accordance with the University Grants Commission (Minimum Standirds and
Procedure for Award of M.Phil/Ph.D, Degree) Regulations, 2009 or 2016 and their amendments from
time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior 1o July 11, 2009, shall be governed by the
provisions of the then existing Ondinances/ Bye-laws/Regulations of the Institurions awarding the degree
and such Ph.D.  degree holdess shall be exempled from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the lollowing conditions: -

a)  The Ph.D. degree of the candidate has been awarded in regular mode;
b)  The Ph.D. thesis has been evaluated by at least two external examiners;
¢} Open Ph.D. viva voce of the candidate has been conducted;

d)  ‘The candidate his published two research papers from hisher Ph.D, work our of which ar least one is
in a refereed journal;

¢)  The candidate has presented @t least two research papers in conference/seminar, based on his/her
Ph.D work.

Note: The fulfilmens of these conditions (a) to (e} is to be centified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
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iv. NET/SLET/SET shull also not be required for such Masters Programmes in disciplines foe which
NET/SLET/SET s not conducted by the UGC, CSIR or similar test accredited by the UGC hke
SLET/SET.

Passed the physical fitness test conducted in sccordance with these Regulations.
OR
B, An Asian game or commonwealth games medal winnes who has o degree at least at Post-Graduation level.
T University Deputy Director of Physical Education and Sports
Eligibility (A or B) :
Al

A PhD, in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess al beast 55% marks (Or an equivalent grade
in 0 point scale wherever grading system is followed) at the Master's Degree level by the university
concerned,

Eight years experience as University Assistant DPES/College DPES
Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced  good  performance of teoms/athletes  for  competitons  like
state/national/inser-university/combined university. ete.

Pissed the physical fitness test in accordance with these Regulations.
OR

B. An Olympic games/ world cupd world Championship medal winner who has a degree ut least at the Post-Graduation
Level.

1L University Director of Physical Education and Sports
i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science,

i) Experience of ot least ten years in Physical Education and Sports us University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports
Seience as Assistant/Associate Professor,

Evidence of organising competitions and coaching camps of at least two weeks” duration,

iv)  Evidence of having produced good pedormance of teams/athletes for  competitions  like
state/nationalfinter-universityfcombined university, etc,

IV. Physical Fitness Test Norms

() Subject to the provisions of these Regulationy, all candidutes who are required 10 undertake the physical fimess
test are required to produce a medical centificate certifying that hefshe is medically fit before undertaking such
Lests.

(b) On the production of such centificate mentioned in sub-clause (4) above, the candidate would be required 10
undertake the physical fitness test in accordance with the following norms:

INORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres 1500 metres 1200 metres S00 metres
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NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years

Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres

SO0 metres 600 metres 400 metres

CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURE:

Selection Committee Composition
Assistant Professor in the University:

(a) The Sclection Committee for the post of Assistant Professor in the University shall consist of the
following persons !

i)

(b)

The Vice Chancellor or his/er nominee, who has at least ten years of experience us Professor, shall be
the Chairperson of the Committee

An academician not below the rank of Professor to be nominated by the Visitor/Chancellor. wherever
applicable.

Three experts in the subject concerned nominated by the Vice Chancellor out of the pane! of names
approved by the relevant statutory body of the university concemed,

Dean of the Faculty concerned, wherever upplicable.
Head/Chairperson of the Depaniment/School concerned.

An scademacian representing  SC/ST/OBC/Minonty/Women/Differently-abled  citegories 10 be
nominated by the Vice Chancellor, if any of the cundidates from any of these categorics is an
applicant and it any of the above members of the selection committee does not belong 1o that
calegory.

Four members, including two outside subject experts, shall constitute the guorum,

1. Associate Professor in the University

(a) The Selection Committee for the post of Associute Professor in the University shall huve the following
compasition:

i)

i)

The Vice Chancellor ar his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee

An academician not below the rank of Professor to be nominaed by the
Visuor/Chancellor, wherever applicable,

Three experts in the subject/field concemed nominated by the Vice-Chancellor, out of the pancl of
names appeoved by the relevant statutory body of the university.

Dean of the faculty, whesever applicable.
Head/Chairperson of the Department/School,

An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates belonging to any of these categories is the applicant, 10 be nominated by the Vice
Chancellor, if any of the above members of the selection committee does not belong to that category.

Al least four members, including two outside subject experts, shall constuwe the quorum
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118 Professor in the University

(a) The Selection Committee for the post of Professor in the University shall consist of the following
persons

Vice-Chancellor who shall be the Chairperson of the Commitiee,

An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable,

Three experts in the subject/ficld concerned to be nominated hy the Vice- Chancellor out of the panel
of names approved by the relevunt statutory body of the university concerned.

Dean of the faculty, wherever applicable.
Head/Chalrperson of the Department/School.

An academician belonging to the SC/ST/OBC/ Minonity / Women / Differently-abled categories, if
uny of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection commitiee does pot belong to that category.
(h) At least four members, including two outside subject experts, shall constitute the guorum,
1V, Senior Professor

() The Selection Commiftee for the post of Senior Professor in the University shall consist of the following
persons:

i) Viece Chancellor who shall be the Chairperson of the Commitiee,

i An ucademician not below the rank of Senior Professor/Professor with minimum  ten years
experieace who is the nominee of the Visitor/Chancellor, wherever applicable.

Three expents not below the rank of a Senior Professoc/Professor with 2 minimum of en yeary'
expenience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statutory body of the university.

Dean (not betow the rank of Senior Professor/Professor with minimum ten years experience) of the
faculty, wherever applicable.

Heal/Chairperson (not below the rink of Senior Professor/Professor with minimum ten  years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with
minimum of ten years” experience) of the Department/School,

An academician (no1 below the rank ol a Senior Professor/Professor with mimimum tea years
expenence) representing SC/ST/OBC! Minority / Women / Differentlyeabled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if
any of the above members of the selection commitice do not belong 10 that category.

(b Four members, including two outside subject experts, shall constitute the guornam.

V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges. including Private and constituent
Colleges shall consist of the following persons:

1) Chairperson of the Goverming Body of he college or hivher nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Comumittee.

i) The Principal of the College.
i) Head of the Depanment/Teacher-incharge of the subject concemed i the College.

Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be o
subject-expert. In case of colleges notified/declared as a minority educational institution, two
nominces of the Chairperson of the college from out of & panel of five names, preferably from
the mibority ¢ aly, rec led by the Vice-Chancellor of the affilisting umversity,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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Two subject-experts not connected with the college who shall be nominated by the
Chairperson of the College governing body out of 4 panel of five names recommended by the
Vice-Chuncellor from the list of subject experts upproved by the relevant statutory body of the
university concemed. In cuse of colleges notified/declared as minority  educational
Institutions. two subject expents not connected with the University nominated by the
Chairperson of the Goverming Body of the College out of the panel of five names, preferably
from the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant stutory body of the College.

Vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categonies, if any
of candidates belonging to any of these categories s the upplicant, to be nominated by the
Vice-Chancellor, if any of the ubove members of the selection commintee does not belong 10
thiat category.

(b} Five members, including two outside subject experts, shall constitute the quorum.
VL Associate Professor in Colleges, incdluding Private and Constituent Colleges

(2) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons;

"

i)

The Chairperson of the Governing Body or hisher nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Commitice.

The Principal of the College.
The Head of the Deparunent / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expen in
the concerned subject. In case of Colleges notified/declared as minority educational mstitutions, two
nominges of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the list
of expents suggested by the relevant statutory body of the college of whom one should be a subject
expen,

Two subject-cxpests not connected with the college to be nominated by the Chairperson of the
govemning body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared us minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the pancl of
five names, preferably from minority communities. recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statmtory body.

An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories. if any
of candidates belonging to these categories is the applicant, 10 be nominated by the Vice-Chancellos., if
any of the above members ol the selection committee does not belong to that category.

(b} The guorum for the meeting shall be five, including two subject experts,

VIL  Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Commuttee for the post of Professor in Cotleges incloding Private and Constituent Colleges
shall consist of the following persons:

i

i)

The Chairperson of the Governing Body or histher nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

‘The Head of the Department / Teacher-In charge of the concerned sabject from the college not below
the runk of Professor,

Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in the Umversity,
andd the other must be expert in the concerned subject, In case of Colleges notified/declsred as minority
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(b}

educattonal institutions, two nominees, not below the runk of Professor, of the Chairperson of the
College from out of a panel of five names, preferably from minotity communities, recommended by
the Vice-Chancellor of the affilinting university from the list of expens suggested by the relevam
statutory body of the college of whom one should be 2 subject expent.

Two subject-expents pot conpected with the college 10 be nominated by the Chairperson of the
govermning body of the college out of a panel of five names recommended by the Vice Chancellos from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notifted/declared as minority educational Institutions, two subject expents not conpected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minonty ¢ ithes, rec ded by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An  academician  not  below the rank of Professor  belonging 10 the SC/ST/OBC/
Minority/Women/Differently-ubled categories, if uny of candidates belonging to  these categories is
the upplicant. 10 be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong o thae category

The quoram for the meeting shall be five, including two subject experts.

College Principal and Professor
Selection Committee

(a) The Selection Committee for the post of College Principal und Professor shall huve the following
composition:

i

i)

Chuirperson of the Governing Body to be the Chairperson,

Two members of the Governing Body of the college 1o be nominated by the Chairperson of whom one
shall be an expent in scadenic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subjectifield
concerned out of which at Jeast one shall be a person not connected in uny manner with the affiliating
University. In case of Colleges notified/declared as minority edocational institutions, one nominee of
the Charperson of the College from owt of i panel of five numes, peeferably from minority
communitics, recommended by the Vice-Chancellor of the affifiating university of whom one should
be a subject expert.

Three Higher Education cxperts consisting of the Principal of 4 College. u Professor and an
accomplished educationist not below the runk of 4 Professor (to be nominated by the Governing Body
of the college out of a pancl of six experts approved by the relevant statutory body of the university
concerned).

An academician representing SC/STIOBC/Muinoeits/Women/Differently-abled categorics, 1f any of
candidates representing these categories iy the applicant, to be nominated by the Vice-Chancellor, if
any of the shove members of the selection committee does not belong 1o that category.

Two subject-experts not connected with the college w0 be nommated by the Chairperson of the
goverming body of the college out of  panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declured as minority educational institutioins. two subject experts not connected
with the Univessity nominated by the Chairperson of the College goveming body out of the panel of
five names, preferably from minonity communities, recommended by the Vice Chancellor from the Tist
of subject expents approved by the relevant sustutory body.

Five members, including two experts, shall constitute the quorum,

All the selection procedures of the sclection committee shall be completed on the dayfast day of the
selechion committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendiution made on the basis of menit with the list of selected and waitlisted candidates/Panel of
names in order of meeit, duly signed hy all members of the selection commitice,
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(dy The term of appointment of the College Principal shall be five years, with cligitality for reappointment for
one more term only after an assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VI

fe) After the completion of hisher term as Principal, the incumbent shall join back hisher parent organisation
with the designation s Professor and in the grade of the Professor.

B. Committee for Assessment of College Principal and Professor for Second Term

The Commuttée for assessment to the post of College Principal for second term shall have the following composition:
i) Nomince of the Vice-Chuncellor of the affiliating University.
i)y Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potennal of
Excellence/ Auntonomons College/NAAC Grade “A” accredited colleges,

X, Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education und Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Spors, as the case may be, shall be associated with the Selection Committee as one of the subject experts

X. The “Screening-cum-Evaluation Committee™ for CAS  promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
1) The Vice-Chancellor or hivher nominee shall be the Chasrperson of the Committes:
ity The Dean of the Fuculty concerned,
iii) The Head of the Depantment (Chairperson of the School: and

iv) One subject expert in the subject concemed nominated by the Vice-Chancellos from the University
pancl of experts.

B. For College teachers:
i) The Principal of the college:
1) Head /Teacher-Incharge of the depanment concemed from the college:

1) Two subject experts in the subject concened nominated by the Vice-Chancellor from the university
panel of experty;

C. For University Assistant Librarian:
i) The Vice-Chancellor shall be the Chairperson of the Committee:
i) The Dean of the Faculty concerned:
1) The Librarian, University Library: and

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of
experts,

D, For College Assistunt Librarian:
i) The Principal shall be the Chairpesson of the Committee;
i1)  The Librarian, University Library: and

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel
of experts.

E. For University Assistant Dircetor, Physical Education and Sports:
i) The Vice-Chancellor shall be the Chairperson of the Commitiee;
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1) The Dean of the Fuculty concerned:
i) The University Director, Physical Education and Sports; and

iv) Ome expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University panel of experts.

F. For College Director, Physical Education and Sports:
1) The Principal shall be the Chairperson of the Comminee;
i) The Univessity Director, Physical Education and Sports; and

il Two experts in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of expens.

The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee,

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the cundidute
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

(2) In Appendix [LTable | for cach of the cadre of Assistant Professor;
(b) In Appendix I1.Tuble 4 for cach of the cadre of Libranan; and
() In Appendix 1. Table 5 for each of the cadre of Physical Education and Sports

shatl recommend to the Syndicare/ Execative Council /Board of Management of the University/College abowt
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection commitiee.

54 For all Selection Committees specified in these Regulations, Head of Department / Teacher-Inchirge should be
cither in the same or higher rank/ position than the rank/position for which the interview is to be beld.

6.0 SELECTION PROCEDURE:

| P The overall selection procedure shatl iscorporate transparent, objective and credible methodology of analysis of
the merits and credentials of the applicanss based on the weightage given to the performance of the candidate in
different relevant parameters and his'her pesformance on a grading system proforma. based on Appendix 1L
Tables 1, 2, 3A, 3B, 4, and S,

In order to muke the system more credible, universities may assess the ability for teaching and / or rescarch
aptitude through a seminar or fecture in a classroom situation or discussion on the capacity 10 use the laest
technology i teaching and research it the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions. wherever selection commintees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix [L Table |, 2, 3A, 3B. 4, and 5 at the institutional level for
University  Departments and  their Constteent  colleges affiliated colleges  (Government/Government-
aided/ Autonomons’ Private Colleges) to be followed trunsparently in all the selection processes. The
universitics may devise their own self-assessment-cum-performance apprisal forms for teachers in strict
adherence 1o the Appeadix 1L Table 1. 2, 3A, 3B. 4, and 5 specified in these Regulatons.

In all the Selection Commattees of direct recruitment of teachers and other academic stff in univessities and
colleges  provided  herein,  an academician  belonging  to  the Scheduled  Caste/Scheduled
Tribe/OBCMinority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant and if any of the members of the selection commitiee does not belong 10 that category, shall be
pominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University to which the college is alfilisted to, The scademician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Centeal
Government or concerned State Government, in relation 10 the categories memtioned above, are strictly
followed during the sclection process.
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The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix II, Table T and 2 and reprints of all significant publications of the cundidates.

Provided thie the publications submitted by the candidate shall have been published during the qualifying
period

Provided further that such publications shall be made available 10 the subject experts for assessment belore
bolding the interview, The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic field and are considered under
Clawse 4.1 (ILB), 4.2 (LB, [LB, HLB), 4.3 (LB, ILB, HLEB) und 4.4 (IILB) of these Regulations, the
university’s stutory bodies must lay down clear and transparent ¢riterin amd procedure so that only
outstanding professionals who can contribute substantially o the university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in cortain disciplinesfarcis,
such as Music and Fine Ars. Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against cach of the posts in these
Regulations which need 1o be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion.

The Intermal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGCY
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universities), and Principal. as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible. the student feedback system as per the NAAC guidelines on institutional parameters without
incorpocating the component of the students” assessment of individual teachers in the Assessment Criteria and
Methixdology Proforma,

A The Assessment of the performance of College and Univessity teachers for the CAS promotion is based on
the following criteria:

Teaching-Learning sand Evaluation: The commitment to teaching based on observable indicators such
as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, addimonad eaching 1o support the college/university ds and
when the need arises. etc. Exanunation and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college examinations, participation in the
evaluation of examination answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institation at the beginning of each Academic Session and returning and
discussing the answers in the class.

Personal  Development  Related  to Teaching  and  Research  Activities:  Attending
orientation/refresher/methodology courses. development of e<contents and MOOC's, organising seminar/
conferencel workshop / presentation of papers and chairing of sessions/guiding and carrying out research
projects and publishing the research output in natonal ard international journals e,
Administrutive Support and Purticipation in Stedents’ Co- curricular and  Extra-curricular
Activities.
B.  Assessment Process
The following three-step process is recommended for cammying out assessment for promotion under the CAS
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the
prescrbed Proforma to be designed based on Tables | to 5 of Appendix 1L The report should be submitted a
the end of every academic year, within the stipulated time, The teacher will provide documentary evidence for
the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- in-charge
ete. The submission should be through the Head of the Department (HOD Vicacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shill subot an applicatson for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations.
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6.1

Assessment Criteria and Methodology:

(@) Tables 1 10 3 of Appendix 11 are applicable 10 the selection of Assistant Professors/ Associste Professors/
Professors/Senior Professor in Universities and Colleges;

(b) Tahle 4 of Appendix IT is applicable to Assistunt Librariany/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

() Table 5of Appendix 11 is applicable to Assistant Directory/ College Director of Physical Education
sports and  Deputy  Directoss/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees und Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in gocordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under  these Regulations shall be
effective from the date of notification of these Regulations. However, 0 avoid hardship to those faculty
members who have already qualified or are likely o qualify shortly under the existing regulations, & choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exereised only within three years from the dite of notification of these Regulations,

A teacher who wishes o be considered for prometion under the CAS may submil in writing to the
university/college, within three months in advance of the due date, that hedshe fulfils all the requirements under
the CAS and submit to the univessity/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulutions. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiute the process of
sereening/selection, and  complete the process within six months from the receipt of application, Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, os on
and tll the date on which these regulations are notified, can be considered for promotion from the date, on or
after the dute, on which they fulfil these eligibility conditions,

The Selection Committee specifications as contained in Clauses 5.1 1o 5.4 shall be applicable o all direct
recruitments of faculty positions and equivalent cadres und Career Advancement promotions from Assistant
Professor 10 Associate Professor, from Associate Professor 10 Professor. Professor o Senior Professor (in
University) and {or equivalent cadres,

The CAS promotion from a lower stage to a higher stuge of Assistant Professor shall be conducted through o
“Screening-cum-Evaluation Committee”, following the criteria lnid down in Tablel of Appendix 11

The promotion under the CAS being & personal promotion 10 a eacher bolding a subsantive sanctioned post,
on his/ber superannuation, the said post shall revert back 1o its original cadre.

V. For the promation under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Commitiee.

The candidate shall offer himselfherself for assessment for promotion, if he/she fulfils the minimam grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. Helshe can do so three months before the due date.
The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.
i) I a candidute applics for promotion on complction of the minimum cligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

i) 1 however, the candidige finds that hedshe would fulfils the CAS promotion criteriy, as defined in Tables 1,
2,4, and 5 of Appendix 1T ot a later date and applies on tha date and is successful, histher promotion shall
be effected from that date of the candidate fulfilling the eligibility criteria.

The candidate who does ot succeed in the first assessment, he/she shall have 10 be re-assessed only after
one year. When such a condidate succeeds in the eventual assessment, hisfher prometion shall be deemed 1o
be one year from the date of rejection.
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Regording the cases pending for promotions from one Academic Level/Grade Pay 10 another Academse
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers und other Academic Staff in Universities and Colleges and
Measures for the Maintenunce of Stndards in Higher Education 2010 and its subsequent umendments, the
teachers shall be given the option 10 be considered for the promoton from one Academic Level/Grade Pay 10
unother Academic Level/Grude Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grude Pay 1o another as per the
CAS under these Regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic LevellGrade Pay 10 unother
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Stafl’ in Universaties and Colleges and Measures lor the Mai e of Standards in
Higher Education 2010 and its amendments with relaxation in the reguirements of Academic  Performance
Indicators (AP based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (AP based Performance Basad
Appraisal System (PBAS) upto the date of notification of these Regulations  for the promotion from one
Academic Level/Grade Pay 1o another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff i Universities and Colleges and Measures for the
Mauintenance of Stardards in Higher Education 2010 and its wmendments, is defined as ander

i. Exemption from scoring under Category 1, as defined in  Appendix I of said above mentioned UGC
Reguolations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
andt Colleges and Measures for the Maintenance of Standards i Higher Educanon 2010 and its amendments
including University Grunts Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Swaff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4" Amendment). Regulations, 2016, for faculty and other equivalent cadre positions.

ii. Scoring in Category 11 and Category 111 for  faculty and other equivalemt cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Swuff in Universities and Colleges and Measures for the Mamtenance of Standards in Higher
Bducation 2010 with the following combined minimum AP score requirement for Category 11 and Category 111
taken together. ay mentioned below.

Note: There shall be no minimum APl score requirement for Category Il and Category 1 individially.
TABLE-A
(Minimum API requirement for the promotion of teachers under CAS in university departments)

A Profe ittt Pk . . Pral,
A Pr A P

T
|
|

(Stage 1/ AGP|iStage 2 AGP|(Stage ¥ AGP|Stage ¥ AGP
Rs.$000/) 10| Rs.S001)

immw- t Stage | Rs.JOMV- to Stage - 0
VAGP Rs,70005-) | VAGP Rs8000/-) | Associate Professor  (Stage
Professor  (Stage | SIAGE Rs.10000/-)

YAGP Rs.9000/-)

MW assessment LV assessment MVissessiment 1 20Vgssessmwnt
peniod period period period

Screening Sereening Comminee | Selection Selection Conmmittee
C 1 Commattee




[ 90T 11-737% 4] TRA W TA9T . FHEET

Table-B
{(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)

S.No. Assistant Assistant Assistant Associate

Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3 (Stage

AGP Rs.6000/- to  AGP Rs,7000/- to AGP RsB000-) to Rs,9000/- to Professor
Stage 2AGP | Stage NAGP Associate (Stage JAGP
Rs.7000/-) Rs.8000/-) Professor  (Stage Rs.10000/-)

H/AGP Rs.9000/-)
Rescarch  and | 2(0Vassessment SVassessment AS/assessment 6Vassessment penod
Academic period perind
contribution
{Category 11I)
Expert Screening Screening Selection Selection Commitiee
assessment Commitee Committee Commitee
system

Table-C
(Minimum APl requirement for the promotion of Library staff under CAS in Universities)

Assistant Assistant  Librarian = Assbstant Librarian | Deputy Librarvian (Stage
Librarian (Stage | (Stage 2 AGPF | (Selection WAGP  Rs. 9000V) o
1/ AGP Re6000/ | ReTOMNV. to  Stage  Grade/Deputy Deputy Librariun (Stage
to Stage YAGP | VAGP RsS00K-) Librarian) (Stage 3 | 5 AGP Rs10,000V-)
RTOMN-) AGP RsS000V-) to
Deputy  Librarian
(Stage YAGP
R 900K~ )

R h 1DV assessment perrod XNassessment pened 1 20 per assessment penod
and
Acoademic
contribution
(Category
1

Expen Screening Commmitlee Selection Commallee Selection commmities

system

Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)

Asslstant | Assistunt Assistant Librarian  (Selection
Librarian (Stage 1/ Librarian (Stage 2| Grade/Deputy Libruriun) (Stage V
AGP  RaO000/ u-g AGP Rs7000/- 10| AGP Re8000/) to Deputy Librarian
Stage YAGP | Stage VAGP | (Stage 4AGP Rs.9000/-)

R, 7O000/-) | ReBO00/-)
Research  and | MNassessment ?ﬂwswmtm A5/ assessment persond
Academic period | period
contributivn
{Caregoey 1)

Expent Screenmg i Screening Selection Consnuttoe
s J i : | Commitiee
system !
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Table-E

(Minimum API requir t for the pr ion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)

S.No. Assistant  Director = Assistant Director | Assistant  Director = Deputy Director
(Stage V' AGP | (Stage Y AGP | (Selection (Stage 4AGP R
Rs6000- to Stage | Rs7000-) to Assistant | GradeVDeputy YO0N-) to Deputy
VAGE Rs.T00M-) Divector (Sebection | Director (Stage 3 | Director (Stage 5
GradeVDeputy AGE RsBM00) to - AGP Rs10,000/-)
Director (Stage ¥AGP | Deputy Director
ReS000/-) (Stage YAGP
Fs..mﬂ

Rescarch AVnssessaent 1 (XMassessment pertod AVassessment penod
Academic period
coatribation
(Caregory 1D
Expat  assessmenl | Screeming Sereening Conmmittos Selection Committee
system Cammitise

Table-F
(Minimum APT requirement for the promotion of College Director, Physical Education and Sports)

| Assistant Assistant | Assistant  Director (Selection
Director (Stage| Director  (Stage Grade)/Deputy Director (Stage
v AGP| 2/ AGP Rs.7000/- 3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant Director (Stage 4/AGP Rs.9000/-
Stage  2AGP| Director )
Rs, 7000/-) (Selection

Grade)/Deputy ’

Director  (Stage
JAGP Rs. 80~y

Research  and  Academic; 20Vassessment Stiassessment i»lsxas\cwncm period
coniribupion (Category [ | period period

Expert assessment system Screening Sereening '[ Selection Commirttee
Committee Conunittee |

VI  The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandatory upto 317" December, 2018

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS

Al The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Curcer Advancement
Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criterin os laid down in Clause 6.3, of these Regulations,

B. Career Advancement Scheme (CAS) for Colleges teachers
L. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have compieted four years of service and having a Ph.D, degree or five years of
service and having 0 M.Phil, / PG Degree in Professional Courses, such as LLM, M Tech, M.V.S¢., M.D., o six years of
service for those without Ph.DJ/M.Phil/ PG Degree in Professional courses.

. Anended one Oriemation course of 21 days' duration on 1eaching methodotogy: and
1. Any one of the following: Completed one Refresher / Research Methodology Course
OR
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Any two of the following: Workshop. Syllubus Up-gradation Workshop. Training Teaching-Leaming-
Evaluation, Technology Programmes and Facully Development Programmes of at least one week (5 days)
duraion,

OR

Completed one MOOCs course (with ¢-cernfication) or development of ¢-contents in foar-quadrants / MOOC's
course during the assessment period.
CAS Promotion Criterin:
A teacher shall be promoted if
i.  Hefshe gets “satisfuctory’ or “good® grade in the annuval performuance assessment reports of ot least
three/fourffive of the last four/five/six years of the assessment period as the case may be. as specified in
Appendix 1T, Table 1, and;
il The promotion is recommended by the screening-cum-evaluation commitiee.

1L Assistant Professor (Senfor Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12)
Eligibility:

1) Assistant Professors who have completed five years of service in Acadenic Level 11/Senior Scale,

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes  from  among  the categories of  Refresher  Courses/Research  Methodology
course/Workshops/Syllabus ~ Up  Gradation  Workshop/  Teaching-Leaming-Evaluation/  Technology
Programmes’ Faculty Development Programme/  Syllubus Up-gradation Workshop/  Teaching-Learming-
Evaluatio Technology Programmes/ Faculty Development Programmes of ot least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in licu of every single
course/progrumme of ut least two weeks (ten days) duration); or completed MOOCs course wn the relevam
subject (with ecertification); or Contribution towards development of e-content in d-guadrunt (at least one
quadrant) minimum of 10 modules of & course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conducting of 1 MOOCs course during the period of assessmeat.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets “satisfactory® or “good” grade in the annual performance assessment reports of uf Teast foor

of the last five years of the assessment period, (as prescribed in Appendix ILTable 1) and

i) The promotion is recommendesd by the Screening-cum-evaluation commitiee,

1L Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistunt Professor who has completed three years of service in Academic Level 12/Selection-Grade.

2) A PhD. degree in subject relevant fulficd/relevant dascipling.

3) Any one of the following during the last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology  WeorkshopdSyllabus  Up-gradation  Workshop/  Teaching-
Leaming-Evaluation Technology Progrumme/ Faculty Development Progrumme of ut least two weeks (ten
duys) duration (or completed two courses of ut least one week (five days) duration i licu of cvery single
coursefprogramme of a1 least two weeks (ten days) duration); or completed one MOOCS course (with e-
certification); or contribution towards development of e-contents in 4-quadrant(at least one guadrant) minimum
of 10 modules of o course/comribution owards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course duning the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

i) Helshe gets o “satisfactory” or "good” grade in the annual performance assessment reports of at Jeast two of

the lust three years of the assessment period as prescribed in Appendix 1L Table 1, and

i) The promotion o the post of Assoche Professor b recommended by the selection commitice in
accordunce with these Regulations,
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
1. Associnte Professors who have completed three years of service in Acudemic Level 13A,
2. A Ph.D. degree in subject relevant/allied/relevant discipline,

3. A minimum of 10 rescarch publications in peer-reviewed or UGC-listed journals out of which three rescarch
papers shall be published during the assessment period.

4 A mnimam of 110 Research Score as per Appendix 11, Table 2
CAS Promotion Criteria:
A reacher shall be promeoted if:

1) The teacher gets ‘sansfuctory” or ‘good’ grade in the annual performance assessment reports of at least two of
the kst three years of the assessment period, as per Appendix 11, Tuble | and at beast 110 rescarch score as per
Appendix 11, Tuble 2.

i) The promotion 10 the post of Professor is recommended by selection commitiee constitused in accordance with
these Regulations.

C., Career Advancement Scheme (CAS) for University teachers
L Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

1) An Asssstant Professor who has completed four years of servace with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M. Tech, M.V .Sc.and M.D., or
six years of service in case of those without a Ph.DJ/M.Phil/ PG Degree in a Professional course and
satisfies the following coaditions:

Anended one Onentation course of 21 days duration on teaching methodology:

Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop! Syllabus
Up-gradution Workshop/ Training  Teaching-Learning-Evaluation, Technology Programmes! Faculty
Development Programmes of af least one week (5 days) duration, or taken one MOOCs course (with e-
centification) or development of e-contents in fourquadrants / MOOC's course during the assessment
penod; and
iv)  Published one research paoblication in the peer-reviewed journals or UGC-listed journals during

assessment period.

CAS Promotion Criteria :

A teacher shall be promoted if;

i) He/she gets o “satsfactory' or ‘good’ grade in the annual performance assessment reporis of ot least
three/four/five of the last four/fivessix years of the assessment penod s the case may be (as provided in
Appendix T, Table 1), and:

i) The promosion is recommended by the sereening-cum evaluation committee.

IL Assistant Professor (Senior Scale/Academic Level 11 1o Assistant Professor (Selection Grade/Academic
Level 12)

Eligibility:
1) Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.
il) A Ph.D. Degree in the subject relevant/fallied/relevam discipline.

i) Has done any two of the following in the tast five years of Academic Level [/Senior Scale: Completed a
course / programme from amongst the catégorices of Refresher Courses/Research  Methodology/
Workshops/ Syllabus Up-gradation Workshop! Teaching-Leaming-Evaluation/ Technology Programmes /
Faculty Development Programme of ar least two weeks (ten diays ) duration (or completed two courses of st
least one week (live days) duration in heu of every smgle course/programme of al keast 1wo weeks (1en
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days) duration), or, completed one MOOCs course in the relevant subject (with e-certification). or
contribution towards the development of e-content in 4-quadrant (at Jeast one quadrant) minimum of 10
modules of a coursecontribution towards the development of ar least 10 modules of MOOCs course/
contribution towards conduct of 1« MOOCs course during the period of assessment.

Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period,

CAS Promotion Criterin:

A teacher shall be promoted ift

i The teacher gets a “satisfactory® or “good’ grade 1n the annual performance ussessment reponts of a least
four of the last five years of the assessment period, (as prescribed in Appendix 11, Table 1) and;

i) The promotion is recommended by the Screening-cum-evaluution committee,

111 Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.
2) A Ph.D Degree in the subject concerned/alhedfrelevant dhscipline,

3) Any onc of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses’ Research Methodology  Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme! Faculty Development Programme of at Jeast two
weeks (ten days) duration (or completed 1wo courses of at least one week (five days) duration in lieu of every
sintgle conrselprogramme of at least two weeks (ten days) duration); or completed one MOOCS course (with e-
certification). or contribution towards the development of e-content in &-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of 2 MOOCs course during the persod of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three rescarch
papers should have been published during the assessment period.

5)  Evidence of having guided at least one Ph.D. candidate
CAS Promotion Criteria:
A wacher shall be promoted it

i) Helshe gets o “satisfactory® or “good’ grade in the unnual performance assessment repoets of ut least two of the
Last three years of the assessment peniod as specified in Appendix 11, Table 1. and has a research score of ar least
70 as per Appendix 11 Table 2,

i) The promation is recommended by a selection committee constituted in accordunce with these Regulations,
1V, Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

1) An Associate Professor who has completed three years of seevice in Academic Level 13 A,

2) A Ph.D degree in the subject concerned/allicd/relevant discipline.

33 A minimum of ten research publications in the peers reviewed or UGC-listed journals owt of which three
research papers should have been published during the assesment penod,

4) Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix 11, Table 2.
CAS Promotion Criteria:
A teacher shall be promoted il

1) Hefshe gets ‘satisfuctory' or “good® grade in the annual performance issessment reports of at least two of the
Last three years of the assessment period, s per Appendix 11 Table 1. and at least 110 research score, as per
Appendix ILTable 2.

i) They jon is recommended by a selection committee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted 1o the post of Senior Professor under the CAS, The promotion shall be hased on academse
achicvement, favourable review from three eminent subject -cxperts who are not of the rank lower than the rank of o
Senior Professor or i Professor having at least ten years’ of expenence. The selection shall be based on 10 best
publications during the last 10 years and intersction with 4 Selection Commitiee constituted in gccordance with these
Regulutions,

Efigibility:
1) Ten years' experience as a Professor.

i) A mimimum of ten publications in the peer-reviewed  or UGC-listed journals and  Ph.D. degree has been
successfully awarded to two candidates under hissher supervision during the assessment period.

D. Career Advancement Scheme (CAS) for Librarians
Note:

il The following provisions apply only to those persons who are not involved in the teaching of Librury
Science, Teachers in institutions where Library Science is @ teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively,

The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14,

L. From University Assistant Librarian (Academic level 100 College Librarian {Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11V College Librarian (Senior Scale/Academic level 11):
Eligibility:

An Assistant Librusiand College Librarian who is in - Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or
five years' of ¢xperience, having ot least o M Phil.degree, or six years of service for thase without a M.Phil or a
Ph.D. degree

(i) Hedshe has anended at least one Orientation course of 21 days’ duration: and

(i) Tramng, Semnar or Workshop on automution and digetalisston, maintenance and related sctivities, of a least
5 days, as per Appendix 11, Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

1) Hesshe gers o csausfactory® or “good” grade in the annual performance assessment reports of ar least
three/four/five out of the last fourffivessix years of the assessment perod as the case may be as specified in
Appendix 11, Table 4, and

i) The promotion is recommerxled by a screening-cum-evaluation committee.

1. From University Assistant  Libracian (Senior  Scale/Academic level 110College  Librarian  (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) Hesshe has completed five years of service in that grade.
2) Helshe has done any two of the following in the last five years: () Training/Seminar/Workshop/Course on
automation and digitalisation, (ii)Maintenance and other activities as per Appendix 1L Table 4 of at least two
weeks (ten diays) durstion (o completed two courses of at least one week (five days) duration in beu of every

single course/programme of at least two weeks (ten days) duration), (i) Taken/developed one MOOCS course
in the relevant subject (with e-centification), or (iv) Library up-gradation course
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CAS Promotion Criteria:
An individual shall be promoted if:
1) Hefshe gets o ‘satisfactory” or “good” grade in the annual performunce assessment reports of at least four out of
the last five years of the assessment period, as specified in Appendix 11 Tablke 4, and:
i1} The promotion is recommended by a screening-com-evaluation committee.

1L From University Assistant Librarian (Selection Grade/Academic level 12V College Librariun (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 13AVCollege Librarian (Academic
Level 13A)
1) Helshe has completed three vears of service in that grude
2} Helshe his done any one of the following in the last three years: (i) Training/Seminar/Workshop/Course on
antomation and digitalization, (dyMamtenance and related activities as per Appendix 1L Table 4 of at least two
weeks' (ten days) durution, {iii} Completed two courses of at least one week (five days) duration in licu of
every single counse/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course,

CAS Promation Criteria:
An individual shall be promoted if:

1) Hefshe gets a “satisfactory” or ‘good® grade in the annual performince assessment reports of at leist two oot of
the last three years of the assessment period. as specified in Appendix ILTable 4. and

i) The promotion is recommended by a Selection Commitiee constituted as per these Regulations on the basis of
the interview performance,

IV, The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Depuoty Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2)  Helshe has done any one of the following in the last three yean: () Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix ILTable 4 of at least
two weeks' (ten days) daration, (i) Completed two courses of at least one week (five days) daration in
licw of every single coursedpeogrumme of uf least two weeks (ten days) duration), (v) Taken/developed one
MOOCs course in the relevant subject {with c-certification), and (v) Librury up-gradation course.

1) Ewvidence of innovative library services. including the integraron of ICT i a libeary.

4) A PhD, Degree in Library Science/Information  Science/Documentation farchives and  Munuscripe-
Keeping

CAS Promotion Criterin:
An individual shall be promoted if:

1) Hesshe gets o “satisfactory” or ‘good® grade in the annual performance assessment reports of it least two
out of the last three years of the assessment period, s specified in Appendix 1L Table 4; and

i) The promation is recommended by a Selection Committee constituted s per these Regulations on the basis
of the interview performance.,

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports
Note:

1) The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is o teaching
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

The Deputy Director Physical Education and Sports in Universities shall have two levels ie. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels Le. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14,
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L. From Assistant Director of Physical Education and Sports (Academic Level 10V College Director of Physical
Education and Sports (Academic Level 1) to Assistant Director of Physical Education and Sports (Senior
Seale/Academic Leved 11)/ College Dirvector of Physical Education and Sports (Senior Scale/Academic Level 11)
Eligibility:

1 He/she hos completed four years of service with a Ph.D. degree in Physical Education or Physical Education &

Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those withowt
an M.Phil oe PhLD, degree,

i) Helshe has attended one Onentation course of 21 days” duration; and
Hedshe has done any one of the following: (Completed Refresher / Rescarch Methodology Course/ workshop,
(b)Truining Teaching-Leaming-Evaluation Technology Progrumme/ Faculty Development Programme of
least 5 days duration and (¢) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:

An indivedual may be promoted if;

i) He/she geis a ‘sausfactory’ or ‘good’ grade in the annual performance assessment reports of al least
three/four/five of the last fourffive/sx vears of the assessmem period as the case may be, as specified In
Appendix 1T, Table 53 and

i) The promotion 1s recommended by a screening-cum-cvaluation committee,

1L From Assistant Director of Physical Education und Sports (Senior Scale/Academic Level 1) College Director
of Physical Education And Sports (Senior Scale/Academic Level 1) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1) Helshe has completed five years of service in that grade.

2) Hefshe has done any two of the following in the last five years: ()Completed one course / programme from
among the categories of refresher courses. research methodology workshops, (i) Teaching-Learning-Evaluation
Techmology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(i) Completed two courses of at least one week(five days) duration in lien of every single coune/programme of
ut least two weeks {ten days) duration), and (iv) Taken/developed one MOOCS course in the relevant subject
(with e-cenification),

CAS Promotion Criteria:
An individuyl may be promoted if:

i) He/she gets a 'satisfactory” or "good® grade in the annual performunce assessment reponts of at least four out of
the last five years” of the assessment period as specified in Appendix [LTable 5, and;

i) The promogon is recommended by a screening-cum-evaluation commitiee .

111, From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12V
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 AV College Director of Physical Education and
Sports (Academic Level 13A)

1) Helshe has completed three years of service.

) Hesahe has done any one of the following during last three years: GICompleted one course / programme from
umong the categories of Refresher Courses, Research Methodology Workshop, (i) Teaching-Learmning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten duys)
durstion (or completed (wo courses of a1 least one week (five days) duration in lieu of every single
course/progrimme of at least two weeks (ten days) duration), (i) Taken / developed one MOOCS course in
relevant subject (with e-centification).

CAS Promotion Criteria:
An individunl may be promoted if:

1) Hesshe gets 4 “satisfactory” or “good® grade performance assessment reports of a1 least two out of the Last three
years of the assessment penod as specified in Appendix 11, Table $, and.

i) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performunce.
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IV. The criteria for CAS Promotions from University Deputy Director Physical Eduvcation  and
Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
the following:

1) Hefshe has completed three years of service.

2)  Hefshe has done any one of the following during last three years: (HCompleted one course / programme
from among the catcgories of Refresher Courses. Reswarch Methodology Workshop, (ii)Teaching-
Leaming-Evaluation Technology Programmes / Faculty Development Programmes of st least two weeks
(ten days) duration (or completed two courses of at keast one week (five days) duration in licu of every
singhe course/programme of at feast two weeks (ten days) duration), (ifi) Taken / developed one MOOCs
course in relevant subject (with e-centification).

3)  Evidence of organising competitions and coaching camps of at Jeast two weeks® duration

41 Evidence of having produced good performance of teams/athictes for competitions like state/nationalfinter-
university/combined university, etc.

5) A Ph.D. in Physical Edvcation or Physical Education and Sports or Sports Science,
CAS Promation Criteria:
An individual may be promoted if;

i) Helshe gets a “satisfactory” or ‘good’ grade performince assessment reports of at Jeast two out of the Jast
three years of the assessment period as specified in Appendix 11, Table 3, and:

1) The promotion is recommended by @ selection commitiee constituted as per these Regulatons on the basts of
the interview performunce,

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriste authority of the University concemed Or recruiting institution
based on the recommendations of a selection commitiee while considering the case of individual candidates in the
context of the ments of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors, Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/ Assistant Librusian/ Assistant Director of Physical Education and Sports and 1o those who are
entitled for grant of advance increments for having ncquired a Ph. D.. M. Phil. or M.Tech. and LEM degree.
However, those entering the service as Assistunt Professor/Assistant Libeanan/Assistunt Director of Physical
Education and Sposts, having a post-doctoral teaching/research expenience, after obtaining a PhD. degree and
proven credentials, may be eligible for discresionury award of sdvanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Exccutive Council on the recommendation of the  Vice-
Chancellor.

It shall be the prerogative of the Vice-Chancellor 1o recommend a person to be the Pro-Vice-Chancellor 10 the
Executive Councl. The Pro-Vice-Chancellor shall hold office for a period, which ix co-terminas with that of the
Vice-Chancellor,

7.3, VICE CHANCELLOR:

t A person possessing the highest level of competence, mtegrity, morals and institutional commitment 1s o
be appointed as Vice-Chancellor. The person 1o be appointed as a Vice-Chancellor should be
distinguished academician, with a minimum of ten years' of experience as Protessor in o University or ten
years' of expersence in a reputed research and / or academic administranive organisation with proof of
hitving demonstrated academic keadership

il The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-3
pessons by a Search-cum-Selection-Committee, through a public notification or potsnation or a talent
seirch process or i combination thereof, The members of such Search-cum-Selection Committee shall be
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persony” of eminence in the sphere of higher education and shall nee be connected i any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure to the higher education system in the
country und abroud, und sdequate experience in academic and sdministrative govemunce, to be given in
writing along with the panel 10 be submitted 1o the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State. Private and Deemed to be Universities.

iil. The Visstor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Selection Commitiee,

iv, The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/her eligibic for all service related benefirs,

8.0 DUTY LEAVE,STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i. Duty leave upto 30 days in on academic year may be grunted for the following purposes;

{a)  Attending Orientation Programme, Refreshes Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the university/college |

Delivering Jectures in institutions and universitics at the invitution of such institutions or universities received

by the university, and accepted by the Vice- Chancelloe/Principal of the College:

Working in another Indian or foreign university, any other agency, institution or organssation, when so deputed

by the university/College:

Panticipating in a defegation or working on a committee appointed by the Central Government, State

Government, the UGC, a sister universily or any other similar academic body: and

For performing any other duty assigned to himvher by the university/college.

ii.  The duration of keave should be such as may be considered necessary by the sanctioning authority on each
occasion,

iii, The leave may be granted on full pay. provided. that if the teacher receives a fellowship or honorarium or
any other financial asastance beyond the amount needed for normal expenses. hefshe may be sanctioned
duty leave on reduced pay and allowances,

iv. Duty leave may be combined with camed leave, half pay leave or extraordinary leave, or Casual leave,

v. Duty leave shoald be given also for attending meetings in the UGC, DST, ctc. where a teacher is invited to
share hivher expertise with an academic body, government agency or NGO.

3.2STUDY LEAVE:

The scheme of Study Leave provides un opportunity to avail of scholarships/fellowships awarded to the
facalty who wish 1o acquire now knowledge and 1o improve analytical skills. When a teacher s awarded o
scholarship oc stipend (by whatever nomenclature called), for pursing further studies, leading w o
Ph.D./Post- doctoral gualification or for undertaking & research project in a higher education institution
abroad, the amount of the scholarshipifellowship shall not be linked 10 the recipient’s pay/satary pad 10
him/her by his Mer parent institution, The awardee shall be paid salary for the eatire duration of
fellowshipscholarship, provided, that hefshe does nol tuke up any other remunerative jobs, fike teaching, in
the host country.

A teacher on Study Leave shall not take up. duning the penod of that leave, any regular or part-time
uppointment under an organisation in India or abroad. He/she may. however, be allowed 1o accept o
fellowship or a research scholarship or an ad-hoc teaching und research assignment with an honorarium or
any other form of assistance, other than the regular employment in an stitution either in India or abroad,
provided, that the Executive Council/Syndicate of hisfher parent institution may, if it so desires, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard. in-liew of teaching
ete., which may be determined by hisher employer.
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1.

The study leave shall be granted o an entry-kevel appointee as  Assistant  Professoe/Assistam
Libranan/Assistant Director of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatical leave)
after a minimum of three years of continuous service, 10 pursue a special line of study or research directly
related to hawher work in the University/College/Tnstitution or to make a special study of the various aspects
of University organisation and methods of edocation, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Depanment concerned, The leave shall not be granted for more than three years in one spell, save in
exceptional cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the University/College/Institution.

The study keave shall not be granted 1o & weacher who is due o retire within five years of the date on which
he/she is expected 1o return 10 duty after the expiry of study leave.

The study beave shall be granted not more thun twice during one’s entire career. However, the maximum
period of study leave admissible during the entire service shall not exceed five years.

The study leave may be granted more than once, provided, that not less than five yvears have elapsed after
the teacher/returned 10 duty on completion of the carlier spell of study leave. For subsequent spell of study
leave, the teacher shall indicate the work done during the period of carlier leave as also give details of work
10 be done during the proposed spell of study leave.

No teacher who has been granted study leave shall he perminted (o alter substanssally the cowrse of study or
the programme of research without the permission of the Executive Council/Syndicate, 1o the event the
course of study falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the
course of study unless the previows approval of the Executive Council/Syndicute to treat the period of short-
fall as Extra-Ordinary leave has been obtained.

Subject (0 the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the earmed leave. half-pay leave, extra-ordinary leave of vacation provided that the
carned feave ot the credit of the 1eacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continvation of vacation, the period of study Teave shall be deemed to begin 1o run on the
expiry of the vacation. A teacher, who is selected to a higher post duning the study leave. shall be placed in
that position and shall get the higher scale only after joining the post.

The period of stixly leave shall count as service for purpose of the retirement benefits (pension/contributory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of histher
study leave. and serve the institution {or the period for which the Bond has been executed.

The study leave gramed 10 a eacher shall be deemed to have been cancelled in case it ix not availed of
within 12 months of its sanction, provided, that where the study leave granted has been so cancelled, The
teacher may apply again for such leave.

A teacher availing himselfherself of the stady Jeave, shall undertake that he/she shall serve the
University/College/Institution for a continuous period of ar Jeast three years to be caleulated from the dute
of hissher resuming duty on the expiry of the study leave.

A wacher -

(a)  who is unable 1o complete hisher studies within the period of sudy leave granted 10 him/her or

(b who fails 1o rejoin the services of the University on the expiry of his/hers study leave or

(€} who rejoins the service of the university but leaves the service without completing the prescribed
period of service after rejoining the service or

() who, within the said period. is dismissed or removed from the seevice by the University shall be liable
1o refund, 1o the Univessity/College/Tnstitution, the amount of the feave salary and allowances and other
expenses, incurred on the teacher or paid to him/ber or on his/her behalf in connection with the course of
study.
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Explunation:
I a teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the feave onginally sunctioned, he/she shall be deemed to have fsked to rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the shove provision, the Executive Council/Syndicate may order that nothing in these
Regulations shall apply 10 a teacher who, within three years of return 10 duty from study leave s permitied
to retire from service on medical grounds, provided further that the Executive Council/Syndicate may, in
any other exceptional case, walve or reduce. for reasons 1o be recorded the amount refundable by a teacher
under these Regulations,

Alter the leave has been sanctioned, the teacher shall, before availing himselfferself of the leave, execute a
bond in favour of the University/College/Institution. binding himselt/berself for the due fulfillment of the
conditions lad down i paragraph (x) 0 (xii) above and give security of immovable propeny to the
satisfaction of the Finance OfficenTreasurer or a fidelity bond of an insurance company or a guaruntee by o
scheduted bank or fumnish security of two permunent teachers for the amount which might become
refundable 1o the University/College/Institutions in accordance with paragraph (x) 1o (xii) above.

The reacher on study  leave  shall  submit w0 the  Registrar/Poncipal  of  hisher  parent
University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or
the Head of the institution. Such report shall reach the Registran/Principal within oae month of the expiry of
every six months of the period of the study leave. If the report does not reach the Registran/Principal within
the specified time, the puyment of leave salary may be deferred 6l the receipt of such report

avi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the rescarch document/monograph/ucademic paper produced during the period of the study leave
shall be putin the public domain, preferably on the website of the University/College/Institution,

With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, s
the Jevel of Assistant Professor, the Heads of universities/Colleges/Institutions and their subordinate
Depantments are enjoined 10 be generous in the award of suxly leave in the imerest of faculty improvement,
thereby impacting the scademic standards of the University/College/Institution in the Jong run.

8.3 Sabbatical Leave:

iy The permanent, whole-time teachers of the university and colleges who have completed seven years”
of service us a Reader/ Associme Professor or i Professor may be granted sabbatical leave 10 underake
study or research or any other academic pursait solely for the object of increasing their proficiency and
usefulness 1o the university and higher education system. The duration of leave shall not exceed one
vear, ot o tme, and 1wo years i the entire career of the teacher.

A teacher, who his availed hmselt/herselfl of study leave, would not be entitied 10 the sabbatical leave,
until after the expiry of five yeurs from the date of the teacher's return from previoas study keave or
any other Kind of training programme of durution of one year or more,

A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject 1o the
preseribed conditions being fulfilled) at the rates applicable 1o him/ber immediately prior (o hisher
proceeding on sabbatical leave.

A teacher on sabbatical leave shall not take up, during the period of thar leave, any regular
appointment under another organisation in India or abroad, He/she may, however, be allowed o accept
a fellowship or a research scholarship or ad hoc teaching and research assignment with honorarium or
any other form of assistance, other than the regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it s desires, sanction the
sabbatical leave on reduced pay and allowances.,

During the period of sabbatcal leave, the teacher shall be allowed 1o draw the inceement on the due
date. The period of leave shull also count as service for purposes of pension/contributory providem
fund. provided that the teacher rejoins the university on the expiry of his/her leave,
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Other Kinds of Leave Rules for Permanent Teachers of the Universities { Colleges

The following kinds of leave would be admissible to permanent teachers:

1IN

(i) Leuve treated as duty, vic. casual leave, special casual leave, and duty leave,

(i) Leuave camed by duty, viz, camed leave, half-pay leave, and commuted leave:

(iik) Leave not eamed by duty, viz. extraordinary leave; and leave not due:

(iv) Leave not debited 1o leave account

(v) Leave for academice pursuits, viz, study leave, sabbatical leave and academic leave:
(vi) Leive on grounds of health, viz., maternity leave and quarantine leave,

(b} The Executive Council/Syndicate may grant, in exceptional cases. for the reasons 1o be recorded, any
other kind of leave. subject to such terms and conditions as it may deem fit o impose.

Casual Leave
(1) The total casual leave granted to a teacher shall not exceed eight days in an academic year.

(i) Casual leave cannot be combined with any other Kind of leave except special casual leave, However,
such casunl leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the persod of casual leave shall not be counted as casual leave,

Special Casual Leave
(1) Special casual feave, not exceeding 10 days in an academic year. may be granted 1o s teacher:

(a) To conduct examination of a university/Public Service Commission/Board of Examinuation or
any other similar body/insutution: and

th) To inspect acadermic imstitutions attached 10 a statutory board,

(1) In computing the 10 days' leave admissible. the days of actual journey, if any, 10 und from the places
where activities specified above. take place, will be excluded.

(i) In addition, special casual leave to the extent mentioned below, muy also be grunted:

(4) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme.
Leave in this case shall be restricted to six working days; and

(b1 To u female reacher who undesgoes non-pucrperal sterilization, Leave in this case shall be resticted
14 days.

(iv)  The special casual leave shall not accumulate, nor can it be combined with any other kind of leave except
the casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority
on gach occasion,

Earned Leave
(1) Earned leave admissible 1o a weacher shall be:
() 1/30th of the actual service, including vacation: plis
(h) 13ud of the period. if any, during which hefshe iy required w perform duty during the
vacation,
For purposes of computation of the period of actual service, all periods” of leave except casual, special
casual, and duty leave, shall be excluded.

Eamed leave at the credit of 4 teacher shall not sccumulute beyond 300 days. The maximum period of
earned feave that may be sanctioned at a time shall not exceed 60 days. Eamed legve exceeding 60
days may, however, be sanctioned in the case of higher study, or truining. or leave with medical
certificate, or when the entire Jeave, or a portion thereof, is spent outside Indin.

For remaoval of doubt, it may be clagified

I When a teacher combines vacation with carned leave. the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the panicalar
period of leave,
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In cise where only a portion of the leave is spent outsade Indsa, the grant of leave in excess of 120 days
shall be subject to the conditon thit the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

Encashment of earned leave shall be allowed 1o members of the teaching stafl as applicable 10 the
employees of the Central Government or State Government,

Half-pay Leave

Hilf-pay leave may be sanctioned for a period of 20 days 10 a permanent teacher for each completed year of
service. Such leave may be granted on the basis of a medical cenificate from a registered medical practitioner,
for any peivate affains or for any academic purpose,

Explanation:

A “completed year of service” means the continpous service of # specified duration under the university. und
inciudes the perods of absence from duty as well as leave, incliding the extraordinary leave.

Note : Half-pay leave shall be combined with eamed leave for calculating the number of camed leaves in case
the number of eamed leaves are bess than 300 for purpose of encashment of leave ai the time of superannuation
as apphicable to the employees of Government of India/State Government,

Commuted Leave

Commutedd leave, not exceeding half the amount of half-pay leave due, may be granted 1o a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

(1) Commuted leave during the entire service shall be limited (0 3 maximum of 240 days:

(i) When commuted leave is granted, (wice the amount of such leave shall be debited against the half-puy
leave account: and

(i) The total duration of eamed leave and commuted leave taken in conjunction shall pot exceed 230 days,
atutime;
Provided that no commuted leave shall be granted under these Regulations, unless the authority
competent 10 sanction feave has reason 1o believe that the seacher would retum 1o duty on ity expiry.
Extraordinary Leave
) A permanent teacher may be granted extraordinary leave when:
(n)  No other leave is admissible; or
(hy  Other leave is admissible and the weacher applies in writing for the grant of extruordinary leave.
The extraordinary leave shall always be without pay and allowances. It shall not count for an
incremsent except in the following cases:
(u} Leave taken on the basis of medicul centificates;
(h) Cases where the Vice-Chancellon/Principal s satisfied that the leave was taken due 1o causes
beyond the control of the teacher, such as inabality 1o join or regoin duty due 1o civil commetion or
.4 nawral calumity, and the teacher has no other kind of leave to his credit;

() Leave taken for pursuing higher studies: and

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching
postor on assignment for technicyl or academic work of importance.

Extraordinary leave may be combined with any other leave except the casual leave and specinl casual
leave. provided that the tdal period of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases where the leave is taken on medical centificate. The total period of absence from duty shall in no
case, exceed five years in the entire service period of the individual,

The awthernty empowered to grant leave may commute refrospectively the periods of absence withow
the leuve into extraordinary leave,
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VIL.  ‘Leave Not Due’

() ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to u permanemt
teacher for a period not exceeding 360 days during the emire period of service, out of which not more
than 90 days a1 a ume and 180 days, in all, may be otherwise than on & medical cenificate. Such leave
shall be debited aguinst the half-pay leave carned by himdher subsequently

"Leave not due’ shall not be granted, unless the Vice-Chancellor/Principal is sacsfied that as far as can
resonably be foreseen, the teacher will return to duty on the expiry of the leave and eamn the leave
granted,

A teacher 1o whom 'leave not due’ is granted shall pot be permined 1o teader his/her resignation from
service so long as the debit balance in kisvher leave account is not wiped ofl by active service, or
hesshe refunds the amount paid o him/her as poy and allowances for the period not so camed. In o
case where retirement is unavoidable on account of reason of ill-health, incapacitating the teacher for
further service, refund of leave salary for the period of leave yet 1o be cimed may be waived by the
Exceutive Council/College Governing Body.
Provided that the Executive Council/College Governing Body may waive off. in any other exceprional
case, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be
earned.

Maternity Leave

() Maternity leave on foll pay may be granted to @ womun teacher for a period not exoeeding 130 days, 10
be availed of twice in the entire carcer. Muternity leave may also be granted in case of miscarriage,
including aborion, subject 1w the condition that the total leave granted in respect of this 10 a woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical
certificate.
Mauternity leave may be combined with any camed leave, half-pay Jeave or extraordinary leave, but
any leave applied for in continuation of the maternity leave may be granted if the request is supported
by a medical centificaze.

Child-care Leave

Woman teachers having any minor child/children may be granted leave up to a pesiod of two years for taking

care of the minor chald/children, The child-care leave for a maximum period of two years (730 days) may be

granted 10 the woman teachers during entire service period in lines with the Central Government woman

employees. In the cases, where the childcare leave is granted for more than 45 days, the

University/Colloge/Instituhion may appoint o part-time / guest substitute teacher with intimation 1 the UGC,

Paternity Leave

Paterity leave of IS days may be granted to make teachers duning the confinement of their wife, and such leave

shall be granted only up 10 two children,

Adoption leave

Adoption leave may be provided as per the rules of the Central Government,

Surrogacy leave

Leave lor Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India,

Research Promotion Grant

The UGC or the respective agency (Central/State Governments) may peovide @ start-up grant at the level of Rs,
.0 lakhs in Social Sciences, Humanities und Lunguages and Rs, 6.0 lukhs in Sciences and Technology o
teachers and other non-vocatonal academic staff 1o take up research immediately after their appomtment.
Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultam-
teachens shall be as per the UGC Consultancy Rules to be provided separately.
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Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor, Associate Professor or
Professor or ¢quivalent in a University, College, National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR. ICHR, ICMR and DBT, should count for the
direet recrudument and promotion under the CAS of & weacher as Assistant Professor, Associste Professor,
Professor or any other nomenclature, provided that:

(a) The essential qualifications of the post held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor. as the case may be.

b} The post is'was in un eguivalent grade or of the pre-revised scile of pay as the post of Assistant
Professor (Lecturer) Associnte Professor (Reader) and Professor.

) The concemed Assistant Professor, Associate Professor and Professor should possess the same
minimum gualifications s prescribed by the UGC for appointment 10 the post of Assistant Professor,
Associate Professor and Professor, as the case may be.

() The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulutions of the University/State Govemment/Central Government/ Institutions concemed, for such
appointments.

The previous appointment wits not is guest lecturer for any duration,

The previous Ad-hoe or Temporary or contractual service (by whitever nomeaclature it may be called)

shall be counted for direct recruitment and for promedion, provided that:

() the essential qualifications of the post bheld were not lower than the qualilcations
prescribed by the UGC for Assistant Professor, Associate Professor and Professor. as the
case may be
the incumbent was appointed on the recommendation of 3 duly constituted Selection
Comminee/Selection Committee constituted as per the rules of the respective university,
the incumbent was drawing total gross emoluments not less than the monthly gross salary
of uregularly appointed Assistant Professor, Associute Professor and Professor, as the case
may be; and

2) No distinctions shall be made with reference o the nature of management of the institution where
previous service was rendered (privinedocal body/Government), while counting the past service under
this clause,

Period of Probation and Confirmation

The minimum period of probation of a teacher shall be one yeur, extendable by a maximum period of one more
yeur in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended by another year through o
specific order, before expiry of the first year.

Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concemed institution 10
issue an order of confirmation to the incumbents within 45 days of completion of the probation penod after
following the due process of verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issucd from
time to time, by the Central Government,

All other Central Government rules on probation and confirmation shall be applicable suatis mutandis,
Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for ong post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
depanment.

All the sanctioned/approved posts in the university system shall be filled up on an urgent basis.
Appointments on Contract Basis

The teachess should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisfy the lasd-down noems. In any case, the number of such appoimtments should not
exceed 10% of the total number of faculty positions in a College/University, The qualdifications and selection
procedure for appointing them should be the same as those applicable 10 a regularly-appointed teacher. The
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fixed emoluments paid o such contract reachers should not be less than the monthly gross salury of @ regularly-
appointed Assistant Professor, Such appointments should not be made initially for more than one acadenmc
session, und the performance of any such entrant teacher should be reviewed for academic performance before
reappointing him/her on contract basis for another session. Such appointments on contract basis may also be
resorted 1o when absolutely necessary 1o fill vacancies arising due o maternity leave, child-care leave, el

14.0 Teaching Days

14.1 The Universities/Colleges must have at keast 180 teaching, i.c.. there should be a minimum of 30 weeks of aciual
teaching in a 6-day week. Of the remaining penod, 12 weeks may be devoted 1o admission and examination
activinies, and non-instrectional diys for co-curricular, sports, college day, e, 8 weeks for vacations and 2
weeks muy be witributed 1o various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to ensure the equivident of 30 weeks of actual teaching,
with i 6-day week

The above provision is summarised as follows:

Number of weeks : 6-days o week pattern | Number of weeks : S-days a week pattern
_Categorlsadon University College University College

Teaching and 30 30 36 6
Learning Process (180 days) weeks (180 doys hweeks (180 days) weeks (180 days) weeks
Admissions, 12 {}] 8 8
Examinations, and
preparation for
Examination
Vacations

Public Holidays

{to  increase and
adjust teaching days
accordingly) | | o
Total 52 52 52 52

142 In-lieu of the curtailment of vacation by 2 weeks, the university teachers miy be credited with1/3® of the period
of their camned leave. However, colleges may have an option of a total vacation of 10 weeks in a year and no
carmed leave except when required w work during the vacatons for which, as in the case of University teachers,
13" of the period shall be credited as Eamed Leave,

15.0 Workload

IS0 The workloud of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks {One Hundred und Eighty teaching days) in an academic year, It should be necessary for the teacher to
be available for at least Five bours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students (minimum Fifteen students per coordinator) for Community Development/Extri-
Curniculur Activitiesflibrury consultation/rescarch in case of Under-Graduute Courses and/or ot least Two hours
per day for research in case of Post-Graduate courses. for which the necessary space and infrastructure shall be
provided by the University/College, The direct weaching-leamning work load should be as follows:

Assistant Professor - 16 hours per week
Associate Professon/Professor . 14 hours per week

Professors! Associnte Professors/ Assistunt Professoes involved in ndministration/ extension work can devote
1wo hours per week from the teaching and learning hoars,

Service Agreement and Fixing of Seniority

Al the ume of recruntment in Universites and Colleges, a service agreement should be executed between the
Univensity/College  and  the  teacher concerned and o copy  thereof  shall be  deposited  with  the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicable.
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The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 10 6.4 and all the sub-
clauses contained theresn and as per Tables 1 to 5 of Appendix 1I, as per eligibality, shall form part of the
service agreement/record.
Inter-se seniority between the direct recruited and teachers promoted under CAS
The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted unders the CAS with reference o the dase of eligibility as indicated in the recommendations of
the selection committee of the respective candsdutes. The rules and regulations of the respective Cemral/State
Government shall apply, for all other mutters of seniority,
Code of Professional Kthics
1 Teachers and their Responsibilities :
Whoever adopts teaching as o profession assumes the obligation to conduct himself  herself in accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society ut lasge,
Therefore, every teacher should see that there is no incompatibility between his precepts and practice, The
national ideals of education which have already been set forth and which be/she should seek to inculcate among
studdents mast be has/her own sdeals. The profession further requires tin the eacher should be calm, patient and
communicative by temperament and amiable in disposition.
Teacher should:
(1) Adhere (o a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affnirs in a manner consistent with the dignity of the profession:
Seck 1o make professsonal growth continuous through study and research;
Express free and frunk opinion by participation at professional meetings, seminars, conferences etc.,
towands the comtribution of knowledge:
(v} Muintuin active membership of professional orgunisations und strive 10 improve education and
profession through them:;
(vi) Perform their duties in the form of teaching, wiorals, practicals, sominars and research work,
conscientiously and with dedicution;
(vii)  Discourage and not indulge in plagiurism and other non ethicil behaviour in teaching and research;

(viii)  Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition:

(ix} Co-operate and assist in cirrying owt the functions relating 1o the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and college examinations, including
supervison, invigilation and evaluation: und

(x) Panicipate in extension, co-curricular and extra-curncular activities, including the community service.
1. Teachers and Students
Teachers should:
(1) Respect the rights and dignity of the student in expressing hasher opinion;
(] Deal justly and impartinlly with studemts regardless of their religion, caste,
gender, pohtical, economic, social and physical characteristics;

(i) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs:

(iv) Encourage students to improve their attainments, develop their personalities and at the same time
contribute 10 commanity welfare;

(v) Inculcate among students scientific temper, spinit of inguiry and ideals of democracy, patriotism, social
Justice, environmental protection and peace;

Trea the students with dignity and not behave i a vindictive manner towards any of them for any
reason:
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(vir)

(viiiy

(ix)
1x)
1118

Puy anention 1o only the attainment of the student in the assessment of mesit:

Make themselves avilable to the students even beyond their class hours und belp and guide students
without any remuncration or reward;

Axd students to develop an understanding of our oational heritage and natonal goals: and

Refruin from inciting students against other students, colleagues or administration,
Teachers and Colleagues

Teachers should:

(1)
(i)
(i)

(iv)

v,

Treat other members of the profession in the same manner as they themselves wish 10 be 1reated;
Speuk respectfully of other teachers und render assistunce for professional betterment;

Refrain from making unsubstantisted allegations against coll s to higher authorities: and

Refruin from allowing considerations of caste. creed. religion. race or sex in their professional
endedvour,

Teachers und Authorities @

Teachers should:

)

(i)

(1)

(v}

vy

(vi}

(vik)

(viii)

V.

Discharge their professional responsibilities according 10 the existing rules and adbere (o procedures
and methods consistent with their profession in initiating steps through their own institutional bodics
and / or professional organisations for change of any such mule detrimentul to the professional interest,

Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely to interfere with their professional responsibilities:

Co-operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilities which such offices may demand.

Co-operate through their organisations in the formulation of policies of the other institutions and
accept offices:

Co-operate with the authorities for the betterment of the institutions keeping in view the interest und in
conformity with the dignity of the profession;

Adhere 1o the terms of contract,
Chve und expect due notice before a change of position wkes place: and

Refruin from availing themselves of Jeave except on unavoidabie grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of scademic
schedule.

Teachers and Non-Teaching Staff :

Teachers should :

)

i)
VL

Tremt the non-teaching staff as colleagues and equal partners in o cooperative undertiking, within
every edecational institution;

Help in the functioning of joint-stafl councils covening both the eachers and the non-teaching stafl.
Teachers and Guardians

Teachers should:

(i)

Try to see through teachers’ bodies und organisations, that institutions maintain contuct with the
guardians, their sudents, send reports of their performance 1o the guardians whenever necessury and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
benefit of the institution.

Teachers and Society

Teachers should:

(i) Recognise thut education s a public seevice and strive 10 keep the public informed of the
educational programmes which are being provided:
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Work to improve education in the community und strengthen the ¢ ity's morsl and
inellectual life |

Be aware of social problems and take pan in such activities as woukd be conducive (o the
progress of society and hence the country as & whole;

Perform the duties of cnzenship, participate in community activites and shoukler
respansibilities of public offices:

Refrain from taking part in of subseribing 1o or assisting in any way activities, which tead 1w

promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

(a) Provide inspirational and motivational value-hased academic and executive leadership to the university through
policy formation, operational manogement, optimization of human resources and concem for environment and
sustainability;

(b Conduct himselt/hersell with transparency, taimess, honesty, highest degree of ethics and decision making that
is in the best imerest of the university;

©) Act as steward of the university's assets in monaging the resources respoasibility, optimally, effectively and
cefficiently for providing a conducive working and fearning environment:

) Promote the collaborative, shared und consultative work culture in the university, paving way for innovative
thinking and idcas;
Endeavour 10 promote o work culture and ethics that brings about quadity, protessionafism, satistuction and
service to the nation and society.

(fy Refrain from allowing considerationy of caste, creed, religion, race, gender or sex in their professional
endeavour,

College Principal should:

@) Provide inspirational and motivational value-based academic and executive Jeadership to the college through policy
formation, operationnl management, optimization of human resources and concern for environment and
sustwinabality:

(h) Conduct himsclf/herself with trunsparency. faimess, honesty, highest degree of ethics and decision muking that is
in the best interest of the college:

1€) Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing o conducive working and leamning environment:

Promote the collaborative, shared und consultative work culture in the college, paving way for inpovative thinking
and ideas;

Endeavour to promate a work culture and ethics that brings about quality, professionalism, satisfaction and service
10 the naton and sockety.

(f) Adhere 10 a responsible pattern of conduct and demeanor expected of them by the community:

(g) Manage their private affuirs in 0 manner consistent with the dignity of the profession;

(h) Discourage und not indulge in plagiarism and other non ethical bebuviour in teuching and research;

(1) Participaie in extension, co-curncular and extro-curricular activities, including the community service.

(j) Refrain from allowing considerations of caste, creed. religion. race, gender or sex in their professional endesvour,
Director Physical Education and Sports (University/CollegeVLibrarian (University/College) should:

(@ Adhere 1o a responsible pattern of conduct and demeanor expected of them by the community;
(b Manage their private affaars in 4 manner consistent with the dignity of the profession.

(Q Discourage und not indalge in plagiarism and other non cthical behaviowr in teaching and research;

(6] Purticipate in extension, co-curricular and extra-curricular activities, including the community service.
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(8 Refrain from allowing constderations of caste, creed, religion, race, gender or sex in their professional endeavour.
18.0 Maintenance of Standards in Higher-Education Institotions:

In order 10 maintain the academic standards in higher education, the following recommendations shall be adopiod by
the respective Universities/Colleges/Institutions:

. The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amendments from time 10 tme, in this regard, The Universities shall adope these Regulations
within six months of their notification,

There shull be special provision of supernumerary Ph.D seats not exceeding 10% of the total scats available in the
department, 1f there s no vacint seat available with the chigible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

In order to encourage research and increase country‘s research output, Universities shall sccord permission and
provide need-based facility for college teachers 1o supervise Ph.D/M Phil. scholars. Universities shall amend their
Statutes and Ordinances accordingly.

All newly-recrutted laculty members shall be provided one-time seed money/stan up granvresearch grant for
establishing o basic research/computational facility as per the provisions laid down in these regulations,

The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accoedance with the
provisions laid down in these Regulations.

Research clusters shall be created amongst the universities/colleges/rescarch institutions within - the state for
sharing research facilities, human resources. skills and infrastructure to ensure optimal utilisation of resources and
10 ¢redte synergies among higher education instiutions.

An induction programme of one month shall be introduced for all newly-recruited Assistunt Professors in the
universities feollegesfinstitutions ideally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member, Tn addition 1o the Human Resource Development Centres of the UGC,
Univessities/Institutions  with the Pandit Madan Mohun  Malviya  National  Mission on  Teachers  and
Teachingi PMMMNMTT) scheme shall also organize such induction programmes as per thedr mandate.

. These induction programmes shall be treated wt par with the Orentation Programmes already being run by the
Human Resource  Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer,

All short-term and long-duratica capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific arcas being conducted by
centres such as Schools of Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathemutics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations,

19.0 Other Terms and Conditions
19.1 Incentives for Ph.DJ/M.Phil, and other Higher Qualification

i Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor 1o persons possessing the degrees of PhoD. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

. M.Phil degree holders at the ume of recruitment 1o the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

ik Those possessing Post-graduste  degree in the professional course such as LLMJ/M Tech/M. Arch./
M.E/M.V.Sc/M.D,, ete. recognized by the relevant statutory body/ council. shall also be entitled to two noa-compunded
advance increments at the entry level

iv.

Teachers who complete their PhD. degree while in service shall be entitied to three non-compoundedd
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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discipline of employment and has been awarded by o Univessity complying with the process prescribed by the
UGC for enrolment, coarse work, evaluation, etc.

However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been earolled for Ph.D, have already undeegone course-work as well as evaluation, if
uny, und only Notification in regard o the award of PhD. is awarded, shall also be entitled 1o the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the univemsity
awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by
the Commission
v. In respect of every other case. a teacher who is already enrolled for PhuD. shall avail the benefic of three non-
compounded increments lixed at mcrement applicable at entry level only if the untversiy awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of cither course-work or evaluation or hoth, s the case may be.

vi. Teachers in service who huve not yer enrolled for PhD. shall therefore, derive the benefit of three non-
compounded increments fixed ot increment applicable at entry level only on award of Ph.D. , while in service only if
such enrolment is. with & university which complies with the entire process incloding that of enrolment as prescribed by
the UGC,

vii Teachers who acquire M.Phil. Degree or u post-graduate degree in a professional course recognised by the
relevant Statwtory Body / Council. while in service. shall be eatitled 10 one advance increment fixed ar increment
applicable at entry level only.

viii, Five non<compounded advance increments shall be admissible to Assistunt Librarian / College Libranan who
are recrusted at entry level with Ph.D. degree in the discipling of libeary science from i university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

ix. () Assistanl Libranan/College Libranan acguiring the degree of Ph.D, st any tune while in service, in the
discipline of library science from a university complying with the process prescribed by the UGC in respect of
enrolment. course-work and cvaluation shall be entitled to three non-compounded advance increments fixed st
increment applicable at eatry Jevel only.

{b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in library science mt the time of coming into force of these Regulations or having already
undergone course-work as well as evaluation, if any, and only Notification in regard (o the awiard of PhD. 15
awaited, shall also be entitled to the award of three non-compounded increments fixed at increment applicable
at entry level only.

X In tespeet of every other case of persons in the post of Assistant Librarian / College Libraran or higher
positions who are already enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment
applicable at entry Jevel only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the progess prescribed by the Commission for the award of Ph.D.in respect of either course-work o evaluation or both
as the cusc muy be,

xi. Assistant Librarian/College librarian and others in higher library positions in service who have not vet enrolied
for Ph.D. shall therefore, derive the benelit of three non-compounded increments Gxed ot increment applicable a entry
level only on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

xii, Two non- Jed advince ing ts shall be admissible for Assistant Libearian/College Libranan with
M_Phil. degree in Library Science at the entry level. Assistant Librarian/College Librarian and those in higher positions
acquiring M.Phil degree in Hbrary science at any time duning the course of their service shall be entitled 10 one advance
increment fixed at increment applicable o cotry level only

xiii, Five non-compounded advance increments shall be admissible to Assisunt Director of Physical Education and
Spons /- College Director of Physical Education and Sports who are recruited wt entry Jevel with Ph.D. degree in the
discipline of Phiysical Education/Physical Education and Sports / Sports Science  from a university complying with the
process preseribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Education and Sports / Sports Science,
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Xiv. Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D/M.Phil it the entry Jevel or in service once either under this regulition or under the
earlier schemes/regulations shall not be entitled to the bepefit of advance increments under these Regulations.

Xv. Teachers, library and Physical Education and Spoes cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.DJM Phil. while in service shall not be entitled to advance increments
under these Regulations.

xvi. For posts at the entry level where no such advance increments were admssibie for possessing Ph.DJ/M.Phil,
under the carlier schemes/regulations, the benefit of advunce of increments for possessing Ph.DJ/M Phil shall be
available to only those appointments which bave been made on or afier the coming into force of these Regulations.

19.2 Promotion
When an individual gets o promotion, his new pay on promotion would be fixed in the Pay Mutrix as follows:

On promotion, the teacher or equivident position woakd be given o notionad increment in hisher existng Academsc
Level of Pay, by moving himvher to the next higher Cell at that Level: and the pay shown in this Cell would now be
located in the new Academic Level comresponding to the post to which hefshe hos been promoted. 1f a Cell identical
with that pay is available 10 the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner iy less than the first Cell in
the new Level, then the pay shall be fixed ot the first Cell of the new Level.

19.3 Allowances and Benefits

L Other allowances and benefits, such as Hometown Travel Concession, Leave Travel Concession. Special
Compensatory Allowances, Children's Edocation Allowance, Transport Allowance, House Rent Allowange, House
Building Allowance, Deputation Allowance, Travelling Allowance, Deamsess Allowance, Area-based Special
Compensatory Allowance ete. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Central Government employees and be governed by the relevant rules ns notificd by the
Government of India from time (o time.

. Pension, Grutuity. ex-gratin compensation ete. as applicable to Central/State Government ¢mployees  shall also be
apphicable w0 teachers and Library and Physical Educanion and Sports Cadres of Centrul/Stare Universities and
Colleges mcluding affibated and constituent Colleges as the case may be.

TIL Medical Benefits: All medical benefits for teachers and Libeary and Physical Edwecation Cadres, shall be as applicable
0 the Cemral Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Centrul Government/ Health
Scheme of respective State Government, a5 the case may be. for Central/State Universities/Colleges respectively.

Appendix 1 Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01.01.2016, in various categories of posts indicated in the tables

(MHRD Notification MHRD letters No. Corrigendum F.No,1-7/22015-UIIK 1)
dated 08.11.2017

Appendix 11 Assessment Criteria and Methodology
Table 1 to 3 - For University and College Teachers
Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports ete.,

SANJEEV KUMAR NARAYAN, Under Secy.
[TADVTIIA/Exty 147/18]
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Appendix 1

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01012016, in various
categories of posts indicated in the tables

F.No 1-7/8015-U.11(1)
Governmant

af Inclia
Mibtintry oF Hunan Resowros Devolonment
Depasimont of Hghm mdntim
Uniweaadry8 Bectdon
Dhastri
Dated

and eq 1 dres in ies and
pay V of 1 Gave
of the 7" Central Pay Commission (CPC).

In the order of the Covernmant of India in the Ministry of Human Resource
(Dep of Higher Education) no. 1-7/2018-U.11(1) dated 2.11 2017 in the
mwnw»nmmwmm

Call Rendosnin lwvwl 12, Tow 8 sty Tve send as “84, 700™ fnmsabd of “54, 200™
K;wmm TEA, xdw 10 iy De teall s %08 T00™ Satesd of 204, 100
Call Aoadmmic leveal 14, row § may Do reed.au 1 28,700 fnstead of 1,523,100

8 The st of te of the ab wxdes pies thve same. - "

R.ETA

(Dr. XK. T N Ml
Director

The Secretary, Untversty Grants C Bahadurshah Zafar Marg, New Dellu
— 110004

mm«ammmmuum
fally funded by e

mm& How n-ll
wm Mm

m Featuing Mor
mﬂw
MW#W Edmoagion, Woteld Thavmm, M

my Minlatry of Hualh snd Pualy ‘Wellics (Madioal Educatie), Fivrtean
Bhavan, New Delhd.

Mambaer Secyetary, All tndia Council for Technical Education, New Delht

Chief Socretarion of all ftrie Covernmenste.

Wab Master, Micdetry of Humen Resource Developansat for publicaton on the
wobaito of the Ministry, hostod bry the National Informatice Cesantre.
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Annesure |
Pay Matrix
T i5e00-ae00
| 8060 | 7000 | 8000
287 | 267
Y B
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- —

930
300

e

' 'Yﬁlﬁﬂ.f
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Table 1
Assessment Criteria and Methodology for University/Callege Teachers

Activity Grading Criterin

Teaching: (Number of classes taught/total  clisses | 80% & above - Good

ocin ol Below 80% but 705 & above-Satisfactory
{Classes taught includes sesstons on twtorials, lab and Less than 70% - Not satisfactory
other weaching related activities) ) Y :

Involvement tn the University/College students related | Good - Involved i at least 3 activities
activities/research activities Satisfactory - 1-2 activities
Not-satisfactory - Not involved / undenaken uny
of the activities

Note:

(a) Administrative responsibilities such as Head,
Chairpersony  Dean/  Directog/  Co-ordinator,
Warden et

(h) Examination and evaluation duties assigned by
the college / university or anending the | Number of activities can be within or across the
cxamination paper evaluation, broad categorics of activities

Student related co-curticular. extension and
field based activities such as student clubs,
career counselling, study visits.  stodemt
seminars and other events, cultural, sports,
NCC. NSS and community services.
Organising seminars/ conferences! workshops.
other college/university activities.

Evidence of uctively involved in guiding Ph.D
students.

(1 Conducting manor or major research project
sponsored by national or international agencies,

fg) At least one single of joint publication in peer-
reviewed or UGC hist of Journals.

Overall Grading:

Good: Good In teaching and satisfactory or good in activity at SLNo.2.

Or

Satisfactory: Satistactory in teaching and good or sutisfuctory in activity ut SLNo.2.

Not Satisfactory: [f neither good nor satisfactory i overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. | and Serial No. 2, all such perinds of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extruordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment 1o arrive al the grading of the 1eacher. The teacher on such leaves or deputation as mentsoned above shall nos
be put to any disadvantage for promotion under CAS due to histher absence from hisher teaching responsitalities
subject to the condition that such leave/depatation was undertaken with the prior approval of the competent authority
following all procedures laid down in these regulations und as per the acts, statutes and ordinances of the parent
institution.
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Table 2
Methodology for University and College Teachers for calculating A cademic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sancuon letter.
utilization and completion certificates ssued by the University and acknowledgements for patent filing and approval
letters, students™ Ph.D. awurd letter, etc.,)

SN,

Academic/Research Activity

Faculty  of  Sclences
/Engineering / Agriculture
! Medical /Velerinary
Sclences

Faculty of  Languages [/
Humanities / Arts / Social
Sciences / Libeary /Education
/' Physicel  FEdocation  /
Commerce / Munagement &
other related disciplines

Research Papers In Peer-Reviewed or UGC listed
Journals

I8 per paper

10 per paper

Publications (other than Research papers)

(a) Books authored which ure published by ;

International publishers

National Publishers

Chapter in Edited Book

Editor of Book by International Publisher

Ednor of Book by Natowa] Publisher

(b} Translation works in Indian and Forcign
Languages by qualified faculties

Chapter or Research paper

N3

Bouk

L

Creation of ICT mediated Teaching Learning

pedagogy and and development of new and
innovative courses and curricula

(a)  Development of Innovative pedagogy

)5

s

() Design of new curriculs and courses

02 per curriculafoourse

b! per curmicula/course

€] MOOCs

Development of complete MOOCs in 4 guadrants (4
credit coursel(In case of MOOCS of Jesser credits 08
marksfcredst)

20

MOOCs (developed in 4 quadrant ) per moduleSecture

05

Content writer/subject mutler expent for each module of)

MOOCs (at least one quadrant )

0w
|

Course Coordinutor for MOOCs (4 credit course)In
cise of MOOCs of lesser credits 02 marks/credit)

08

d) E-Content

Development of e-Content in 4 quadmsts for a
complete course/e-book

"

eContent (developed in 4 quadrants) per module

s

Contribution 0. develop of e<couterst module in
complete coune/paperie-book (at least one guadrant)

02

Editor of e-coatent for compiete course’ paper /e-book

10

_(8) Revenrch guidemee
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M.D. 10 per degree awarded {I () per degree awurded
)8 per thestx submitied )5 et thesis submitted
M.PhiL/P.G dissertutivn 12 per degree awarded 02 per degree pwarded
(b) Research Projects Completed
Move than 10 lakhs 10 i
Less than 10 lakhs ns 05
(¢} Research Projects Ongoing : |
More than 10 lakhs 05

NS
Less than 10 lakhs n n
13 03

(d) Consultancy
(@) Patents

International 10 10
National 7 w7

() "Polley Document (Submitted to an International body/organisation Nke
UNO/UNESCO/World  Bank/International Monetary Fumd ele. or  Central
Government or State Government)

International 10
National 07
State '[N
(c) Awards/Fellowship |

International 0
National - 0s

*Invited 1 ! Res Person/ paper
pr lon in Semi / Conferences/Tull paper
In Conference Proceedings (Paper presented In
Seminar/'Conferences and also published as full
paper in Conference Proceedings will he counted

only once)
Tnternational { Abeosd ) n7
International (within country ) s
National 03
Stac/University n

The Research score for research papers would be augmented as fallows :
Peer-Reviewed or UGC-listed Journals (Impact factor o be determined as per Thomson Reuters list) ©
1) Paper in refereed journals without impact factor - 3 Points
1) Paper with impact factor kess than | - 10 Points
Paper with impact fuctor besween | and 2 - 15 Points
iv)  Paper with impact factor between 2 and S . 20 Points
v)  Paper with impact fuctor between 5 and 10 - 25 Points
vi)  Paper with impact factoe >10 - 30 Points
(u)  Two authors: 70% of total value of publicution for cach author.

(b)y  Maore than two auwthors: 70% of 1otal value of publication for the First/Principal/Corresponding author and 30% of
total value of publication for each of the joint awthors,

Joint Projects: Principal Investigator and Co-investigutor would get 50% cach,
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Paper presented if part of edited book or proceeding then it can be claimed only once.

For joint supervision of rescarch stdents, the formula shall be 70% of the total score for Supervisor wnd Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

“For the purpose of calculating research score of the teacher, the combined research score from the categonies
of 5(h). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thiny percent of the total research score of the teacher concerned.

The research score shall be from the minimum of three categonies out of Six categories.

Table: 3 A
Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

SN, | Academic Record Score

l. Graduation 80% & Above = |5 60% 1o less thun | 55% to less (43% 10
80% =13 than 60" = | less than
10 55% =15
Post-Graduation 80% & Above =28 60% to less than [ S5% (S0% in case of
80% =23 SC/ISTIOBC (non-
creamy  layerVPWD)
10 less than 60% = 20
M.Phil. 0% & above = (17 55% to less than 60% = 05

Ph.D. 0

NET with JRF o

NET s

SLET/SET 03

Research Publications ¢ 2 marks for | 10

each research publications published
in  Peer-Reviewed or UGC-listed
Journals)

Teaching / Post Doctoral Experience
(2 marks for one year each)#

Awards

International / National Level

(Awards  given by  International
Organisstions Government of Indiy /
Government of  India  recognised
Nationul Level Bodies)

State-Level

(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.
Note:

A (1) M.Phil + Ph.D Maximum - 30 Marks
(il) JRE/NET/SET Muximum - 07 Marks
(iii) In awards category - Maximum - 03 Marks
(B) Number of candidates to be called for interview shall be decided by the concemned universities.
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Academic Score - 80
Rescarch Publications 10
Teaching Experience 10
Total 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges Institutions only
Table: 3B
Criteria for Short-listing of candidutes for Interview for the Post of Assistant Professors in Colleges

Academic Record Score |

Graduation 80% & Above =21 [60% to less than|35% to less|45% 10
|80 =19 than 604 =| less than
16 55% =10

Post-Graduation BO% & Above =25 [ 60% 10 less than|55% (504 in case of
;so% =23 SC/IST/OBC (non-
creamy  layeri/PWD)
to bess than 60% = 2

M.Phil, 60% & above =07 | 55% to less than 60% = 03
35
'NET with JRF 10
NET 08
SLET/SET 0s
Research Publications ( 2 marks for

each research publications published
in  Peer-Reviewed or  UGC-listed
Journals)

Teaching / Post Doctoral Experience
2 marks for one year each

Awards

International / Natkonal Level

{Awards given by Imternational
Orgamisations’ Government of Inds /
Government  of  India  recognised
Nawona) Level Bixhies)

Sute-Level

{Awards given by State Government )

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced
proportionately,

Note :

{A)

() M.Phil. + Ph.DD. Maxtmum 25 Marks

(ii) JRF/NET/SET Maximum - 10 Marks

(ii) o awards categoey Maximum - 03 Marks
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TRA T T[99 FHEET

(B)
© Academic Score - 84
Rescarch Publications -
Teaching Experi i
TOTAL -

Number of candidates 10 be called for interview shall be decided by the college.

SLET/SET score shall be valid for apposntment in respective State Universities/Colleges/institutions only,

Tabled

Assessment Criteria and Methodology for Librarians

Activity

Grading Criteria

Regularity of attending library (calcubated in
terms of percentage of days atended to the
total number of days hefshe is expected 10
uttend)

While attending in the librury, the individual
is expected w0 undertake, nter  alia,
following items of work:

*  Library Resource and Organization

and maintenance of books, journals
andd reports.
Provision of Library reader services
such as literature retrieval services
0 researchers and  analysis  of
report.

Assistance towards
institutional website

updating

Conduct of seminars/workshops related 1o
library activity or on specific books or genre
of books.

90% and sbove - Good
Below 90% but 80% and above - Satisfactory
Less thun 80% - Not satisfuctory

Good — | Natonal  kevel  seminar/
Stnefinstitution level workshopdSeminir

workshop  + 1

Satisfactory - 1 National level semingr/ workshop or | state
level seminar/ workshop + [ institution  level  seminoe/
waorkshop or 4 institation seminar / workshop

Unsatisfactory — Not falling in above two citegories

IT(ibmy has a computerized database then
OR

If library does not have a compuienized
databiese

Good — 100% of physical books and journals in computerized
ditabase,

Satisfactory — Al least 99% of physical books and journals in
computerized datubase,

Unsatisfuctory = Not falling under good or satisfactory.

OR

Good - 100% Catalogue daabase made up to date
Satisfactory- 90% catalogue database made up 1o dute
Unsatisfactory - Catalogue database not upto mark,

(To be verified in random by the CAS Promotion Commutice )
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Checking inventory and extent of missing | Good : Checked inventory and missing book less than 0.5%
books Satisfactory - Checked inventory und massing book less than
I

Unsatisfuctory - Did not check inventory

Or

Checked inventory and missing books | % or more.

(1) Digitisation of books database in | Good : Involved in any two activitics
institution having no computerized ditabase.

(i) Promotion of libeary aetwork. Not Sutisfactory @ Not involved/ undertaken any of the
(i)Systems in place for dissemination of | activities,

information  refating 10 books and  other
TESOUrees

Satisfactory @ At least one activity

(1v)Assistance in college adminstration and
govemance related work icloding woek
done during admissions, exuminations and
extracurricular activites,

(v)Design and offer short-term courses for
users.

(vi)Publications ol at least one research
paper in UGC approved journals.

Overall Good ; Good in Ttem 1 and satisfactory/good in any two other items including ltem 4,
Grading

Satisfactory : Sansfactory in liem | and satisfactory /good i any other two iems including ltem 4.
Not satsfactory & 11 nesther good nor satisfactory 1o overall grading.

Nowe

(1) It is recommended to ase ICT technology to monitor the attendance of library staff and compute the criteria of
assessment,

(2) The Librarian must submit evidence of published paper, participanon centificate for refresher or methodology
course, successful research gudance from Head of Depirtment of the concemed depantment, project completion,

(3) The system of trucking user gricvances und the extent of gricvances redressal details may also be made available to
the CAS promotion committee.

Tuble 5
Assessment Criteria and Methodology for Directors of Physical Education and Sports

Activity Grading Criteria
Atendance calculated  in  terms ol | 90 and above - Good

percentiage of days attended to the total

number of days he is expected to atend. ATimS LI ol Sy

Less than 80 - Not satisfactory.

Organizing intra college compettion Good - Intra college competition in more than
3 disciplines,

Satisfactory - Intra college competition in 3-5
disciphines.

Unsatisfactory - Neither  good  nor
satisfaciory.
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

ARRANAARKRERAA

™ GC.132/2010/P./54 Dated Kahilipara. the 06-01-2014
— ._//
From:- Sri P. Jidung. v semuiis.an
Directer, Higher Education, Assam
Kahillpara. Guwahati-19.

College/ Mahavidyalaya

ROBVREPITIR b L {1 < S R O eI 0!

Placement in Senior Scale and Selection Grade Scale of pay.

1) Govt. O.M. No.AHE 162/2012/Pt/46. dated 13-11-2013
2) Govt. letter No. AHE 162/2012/Pt/47. dated 13-11-2013.
3) Govt. corrigenduim No,AHE. 162/2012/Pt/75, dated 27-12-2013.
4} Gowt. corrigendum No.AHE 162/2012/PlY/76. dated 27-12-2013.

In inviting a reference to the subject cited above, | like to forward herewith
copies of Govt, Office Memorandum and Corrigendum in connection with placement of
teachers/ librarians in the Senior Scale/ Selection Grade Scale/ Associate Professorship for

favour of information and necessary action.

Yours faithfully

L—

Director, Higher Education. Assam
Kahilipara, Guv/ahati - 19.

Memo No.G(B) UCC.132/2010/Pt./54-A Dated Kahilipara. the 06-01-2014
Copy to:
1) The Commissioner and Secretary to the Govt, of Assam, Education (Higher)
Department, Dispur, Guwahati-6.
2) Guard file,

7

Director. Higher Education, Assam
Kahilipara, Guwsahati — 19,




No.AHE 16272012/P/75

COVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR. GUAWAHATLOS

Dated Dispur the 27™ December, 2013

IGENDUM

The date appearsd in the following para/ clauses in the Gewt. Office Memorandum

NO.AHEA62/2012/P1./46. cated Dispur. the 13-11-2013 s hereby corrected as follows:

A Ay
vik

o No AWE 183/2012/P4/75

1) Parz-3: Read as 31-12-2013 insiead of 30.06-2010.
2) Para -4: Read a1 13-11-2013 instead of 31-12.2008

ause 2(a)(H): Read 25 31-12-2013 instead of 30-06-2010.
ause 2{b){H): Read as 31.12-2013 insead of 35-06-2010.
lause 3(a): Read as 13-11-2013 instezd of 31-12-2008.

lause 3{b): Read 23 13-11-2013 instead of 31-12-2008 35 appeared In the last line.

OnNnon

I'he other terms and condition 8s laid down in the O.M, No, AHE.162/2012/P1/46, dated
113 will remain the same
SA(HL K. Sharma. IAS)

Commissioner & Secretary 10 the Gavl. of Assam
Higher Education Department,

P : J RN
-A Datea Dispur the 27™ December, 2013

S&ldNigd

Capy torwardsd {or information 1o:

1
|
-
>
+

The Principal Accountant Ceneral, (A&E), Assam, Maidamgaon. Beltola, Guwahati-29
.5, to Chief Minivter. Assam, Dispur, Quwahati-6

QS0 to Minister Education, Assam, Dispur, Guvsaahati-s,

P.S. to Additional Chief Secretary to the Govi, of Asiam, Education Department. Dispur,
Guwahali-6,

7.5 tc Commissioner & Secretary to the Govt. of Assam. Higher Edutation Department,
Dispur, Guwahati-6.

The Deputy Secretary to the Govt. of Assam. Political (Cabinet Cell) Department, Dispur,
Cuwahati-6.

The Under Secretary to the Covt, of Assam, Finance (PRU) Department, Dispur,
Cuwanatl-6

The Director of Higher Education, Assam, Kehilipara, Guwahatl-19 for information and
necesary action, HMe is alyo requested to inform all concern

The Director of Technical Education, Assam, Kahilipara, Cuwsahati-19 for Information and
wiesary aciion. He is aiso requestied (o inform all concern

The Direcror of Education, BTC. Kokrajhar, Assam

The President/General Secretary, Assam College Teachers' Association, Solapara,
Guwahati-8

Ey order €t
ey
Deputy Secretary to the Govt, of Assam
Higher Ecucation Depariment
“




GOVERNMENT OF ASSAM
HIGRER EDUCATION DEPARTMENT
DISPUR, GUWAHATICS

No AHE 182/2012/PUT6 Datad Dispur the 27" December, 2013
CORRIGENDUM

The date appeated in the folowng para/ clauses i the Gowt Office Memorandum
NOARE 182/201 2Pt /47, dated Dispur, the 13-11.2013 is hergby corrected a5 fnliows
1) Fara -2, Read as 10 ve affectve from 13-11-2013 insteas of 01-01-2009
2) Para -3 Ciause 1 - Read as "Thus f 3 leacher s consderad for Carear Advancemen! Scheme
(CAS) promaotion in 2014 ore yesr Acacemic Performance Indicator (AP1) scores for tha year
2013 slone wik be required for assessmant In case of 3 taacher being considered ‘or Career
Advancament Scheme (CAS) promotion in 2018, 2{two) years average AP| score for these
categories will be required fur assessment anc SO on leading progressively for the comoiata
assessment percd, For category i (ressarch and ascademic confribution) Academic
Performance Indicater (AP score for this catagory will ba appled for the enlire assessment
varad
instead of
Thus, ¢ a tescner s considercd for Career Advancemen: Schemes (CAS] promation in 2008, ena
year Acacemic Performance Ingicator [API) scores for the year 2008 alore will be required for
assessment n case of 3 teacher baing consicerec for Career Advancement Schemes (CAS) promclica
In 2010, tweo years average of Academic Performance Indicator (API) scores for these categories will be
required for assessiment and 30 on leading progressively fof the complele assessment period For
Category |ll [research and acacemic conuributions), Acacamic Performance Indicator {API) score for this
category will be applied for the entirs assessment period

CAREER ADVANCEMENT SCHEME (CAS) TIME SPAN

Duraton

1] Read (3¢ per UGC gusdeline insteac of off campus Degree not agmissipie)

I Reac (a4 per UGC guldeiine instead of off campus Degree nol agmissivie)

) Appenaix Wl [Apgendixil - Table. 11(8)

Wi Please reaa 1(ona) year and 2{lwo) years relaxalion respectively for M Phe anda Prn.D
Degree
Added apaendix Ill Tabie VII for assesemant of API in respect of Livraran for CAS
2ICMOLCH

The other ferms 302 condibon a5 13:id dawn in the C.M No AHE 162/2012/PY47, datec 1311~
2013 wil ramam the sama

Sdi{{4 X Sharma, IAS)
Commissioner & Secretary to the Govt, of Assam
Highsr Education Departmant

Mamo No AHE 1822012/Pu76.A

Dated Dispur the 27 Decempber, 2013
Copy forwarded foe infermation to

! Tne Prncipal Accouniant Cenesal (ASE), Assam, Madamaaon, Beltols, Guwahat-29
PS5 10 Chig! Ministar, Assam, Dispur, Guwansti-6
0SD ta Minister Education, Assam, Dispur, Guwahat-6

8. 1o Agoitonal Chief Sacretary to the Govt of Assam. Education Department, Dispur
Guwahatib
F.§ o Commissiones & Secretary 1o the Govt. of Assam, Higher Ecucation Department, Dispur
Guwahat-6
The Deputy Secretary 1o tha Govt of Assam, Poliucal (Cabinet Cail) Departmant, Dispur,
Guwahati-G
The Under Secretary to the Govt, of Assam, Finance (PRU) Depariment, Dispur, Guwahatl-5
The Ditector of Highar Education, Assam, Kahidiper. Guwahat-18 for information and necessary
action. Me s 3is0 requested o inform all concem
Tha Directer of Teehnical Education, Assam, Kahilipara, Guwahath-14 for informaton and
necessary sthon. He is also requestad to inform all conoern
Thit Direcior of Education, BTC, Kekrajnar Assam
The PresidenuGenar Secretary, Assam College Teachers' Asscciation, Soiapasa, Guwahatid

By orgerete .

"
Deputy Secretary 10 the Govt of Assam
Higher Education Defatiment

.

¢




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR : GUWAHATI-6

No.AHE. 1627201 2/Pva? Dated Dispur the 13% November,2013

ICE TORANDUM

_ The Gowt, of India vide their letter No.1-32/200-U 11/U1(3), dated 31-12-2008 and letrer
number 1-322006-U0 1HEU, 1(E) dated 31-12-2008 allowed the University Grant Commission (UGC) ay
scale 10 the teachers in the Udiversitios and Colleges andd the All India Council for Techaical Education
(AICTE) pay scale to teachers of the Engineering Colleges and other Technical Institutions w.e.f, 01-01-
2006. As per new U.G.C. guldelines, the Career Advancement Schemes (CAS) promotioa to the teachers
and Lihrarians would be subject to the Academic Performance Indicator (API) criteria Performance Based
Appraisal System (PBAS) norms laid oot in these U.G.C. regulations, i.e., 30™ June, 2010. In pursuance
of the above, the Govt. of Assam has decided to issue n guideline regarding carcer sdvancement of
college teacher in Assam.

1. In order to facilitsie to implement of the Regulations 2010, in the Universities and Collegesin '
the Career Advancement Schemes (CAS) Promotion, the Academic Performance Indicator (APL) based
Performance Based Appraisal System (PBAS) will be progressively and prospectively rolled cut,
Accordingly, the Porformance Based Appraisal System (PBAS) based en the Academic Perfonmance
Indicator (AP} scores of categories [ and 1f as mentioned in these tables s 1o be implemented for one
veur only with the minimum annual scores a5 deseribed in Table li(b) for college toachers. This
annvztized Academic Performance [ndicator (AP]) scares can then be compounded progressively as and
wiven the teachier becames eligible for Carcer Advancenient Schemes (CAS) promotion 1o the next cadre.
Thus. if & teacher is considered for Carcer Advancement Schemes (CAS) promotion in 2009, one year

7 Academiz Pesformance Indicator (AP1) scores for the year 2008 alone will be required for assessment. In
case of a teacher being considered for Carcer Advancoment Scl (CAS) promation in I_QI_OJ_lg o years
average of Academic Pesformance Indicator (APL) scores fur these wecarlu “will be required for
assessment and 50 on leading propressively for the complute! assessmént period. For Category I
(research and acadenic contributions), Academic Performunce Indicator {API) score for this category will
be upplied for the entire asscssment peried,

2. A teacher who wishes 1o be considered for promotion under Carcer Advancement Schomes
(CAS) may submit in writing to the collcge, with three months i advance of the due dute that he/sle
fulfils all qualifications under Carcer Advancoment Schemes (CAS) and submits to the college the
Performance Based Appraissl System (PBAS) proforma duly supported by all credentials as per the
Academic Performance Indicator (API) guidelines set out in these Regulations. In order 10 avoid delays in
holding Selestion Committee mestings in varicus positions under Careet Advancement Schemes (CAS),
the college shopld immediately initiate the process of screening/sclection and shall complete the process
within six moathis from the date of application.

3. Candidates who do not fulfill the minimum score requirement under the Academic
"Perfarmance Indicator (AP1) Scoring System proposed in the Regulations as per Tables (A and B) of
Appendix 111 or those who obtain less than 50% in the expent assessment of the selection process will
have to be re-assessed only afler a minimum period of one year. The date of promotion shull be the date
on which hefsive has soccessfully got re-assessal,

1. Career Advancement Schemes (CAS) promotions from a lower grade to a higher prade of
Assistant Professor shall be conducted by the same “Screening-cum-Evaluation Commitiee™ adhering to
tie eriteria laid out as Academic Pedformance ladicawor (API) score in Performance Based Appraisal
System (PBAS),

S, Carcer Advancement promotions from Assistintl Professor to Associnte. Professor will be
conducted by the Seleation Committee.

(Contd-2)
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6. Assessment of Acsdemic Ferformaace Indicator (API) scoring shall be processed and madc\,
the IQAC cell of the respective colleges as per Appendix and Table prescrived by UGC.

7. The “Screening cum Evaluation Committee” for Career Advancement Schemes (CAS)
promotion of Assistant Professors/equivalent cadres in Librarians/Physical Eduzation from one AGP to
the other higher AGP shall consist of:

(A) COMPOSITION:
i} The Principal of the college; _
i) Head of the concerned department from the college not below the rank of Assogiate Professoc,
iii) Two subject experts in the concemed subject nominated by the Vice Chancellor from the
University panel of experts.
(B) DUTIES & FUNCTIONS:

1) Tovenfy APl Score

ii) To verify other relevant documents

i) To report their findings for consideration of the Selestion Comnuittee,

8. The quorun for these commiltees mentioned abave shall be three mcluding the one subject
expert/ university nominee need 1o be preseat.
All the sclestion procedures outlined above, shall be corapleted on the day of the selection
committee meeting, Wherein the minutes are’ recorded along with PBAS scoring proforma
and recommendation made on the basis of mesk dhd duly signed by all members of the
selection committee in the minules. 3

, Career Advancement Schemes (CAS) promotions being u personal . promotion to the
incumbent teacher holding a substantive sanctiongs! post, on superannuation of the individual
incutnbent, the said post shall revert back o its original cadee.

The incumbent teacher must be on the role and active sarvice of the Universitics/Colleges on
the date of consideration by the Selection Committee for-S¢lect.gn/ Career Advancement
Schemes (CAS) Prosuotion. / '

. Candidates shall offer themselves for assessment for promotion, i+ they falfith e minimum
Academic Performance Indicator (AP1) scores indicated in e -mmpriaté Algdemic
Performance Indicator {API) system tables by submitting an apolication and the requid
Performance Based Appraisal System (PBAS) proforma, They can do so three months before
the due date if they consider themselves eligible. Candidates who do not consider themselves
cligihle can also apply at a later dita.

i the final assessment, if the candidates do not either fulfill the minimum Academic
Performance Indicator {AP1) scores in the criterin as per Performance Based Appraisal
System (PBAS) proforma or obtain Jess than S0% fn"e'xpcn assessment, wherever applicable,
such candidates will be reassessed.

I'he Director of Higher Education, Assum shall issue order after obtaining approvel of the

Commitice comprising Commissioner & . Secretary/Secreiary, Higher Education
Depanment(Chair. va2), Dircctor of Higher Education, ‘Assam, (Member Secretary) and Sr.
F.Aﬁ‘lhghe.r Educat, « (Member) will scrutinize, verify and approve the pmmolio'nal cases
Ihe Committee shall 5,7 as and when necessary but at least once in every quarter. '

Assistant Professor! Librarian and cquivalent cadee will be eligi i
: gible for sty motion throug
peocedure if he'she has fulfilled the following conditions: T ’ i

CAREER ADVAN IT SCI

: SPAN .
1. (a) Assistant Pr ith AG { :
‘)m ® ofessor with AGP of R.6000 to (stage 1 40 2y Rs,700C
i} & years with Ph.D. (off campus Dogree not adniissible)
i1} 5 years with M.Phil (off campus Degrae not sdmissible)
ii}) 6 years regular service without M.Phil Ph:D. ‘
(b) Mini‘r;\umh;(guircme:; lfof Carcer Advancement Scheme (CAS) from stage I to-stage [f
i nImum SCOTes usin scor
et ;\M; xg]'l,[!:h\s seoring p'c:l‘mma enclosed as per the norms provided in
n) Cne Orientation and one Refresher/ Research Mcathodology Course of
i) Screening cum Verification process for reco ) :

. 23 weeks dumation. |
mnecedin motion. )
(Appendix-{ll - Table : 1), i

© . (Comtd-3) .-
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2. Assistant Professor with AGP of Rs.7000 to (s1age 2 10 3} Rs.3000.
DURATION: § years
i} Minimum APl scoces using PBAS scoring proforma enclosed as per the norms provided in
Table INANINB) of Appendix 1.

i) One course / programme from among the categories of refresher courses, methodology
workshops, Training, Teaching-Leaming-Evalustion Technology Programmes, Soft Skills
development Programmes and Faculty Development Programimes of 273 week duration.
Screening cum Verification process for recommmending promotion,

(Appeadix-1il = Table: L(B).

, i)

b Assistant Professor with AGP of Rs.8000 to (s:age 3 10 4) R<.9000

Dyration « 3 years

i) Minimum APl scores using PBAS scocing proforma enclosed as per the norms pmviaed in Table
HAVIIB) of Appendix 11

i) At lensz thiee publications in the entire period as Assistant Professor {twelve years). However, in
the cuse of College teachers, an exeinption of one publication will be given to M. Phil. holders
and an exempuion of two publications will be given 1o Ph, D, holders.
One covrse ! programme from among the categorics of methodology workshops, Training,
Teaching-Learning-Evaluation Technology Programimes, Soft Skills developmen Programmes
and Faculty Development Programmes of minimum one week duration
A selection committee process as stipulated n the UGC regulation and in Table 11(B) of
Appendix 11, (Appendix-111 - Table: (1)

't

T L

a4

Profe 4 cadres
Stge 1o Stage 2
TAGE Ras000% te Ha. 2600/}

“Teaching-leatniwg. Lvwiuaties |
| Relfated Activithes {Catogory-1] |

Cucurrenlar, Extcnsin anil
| Profension cvlated wctiviviey
L ACatgony-11)

AFFENIINTTE T f <)

Al
e S

L

ogwvaiend cwlres Stage 2 (o

Srugy
IAGE Fa 70000 10 Ra 00U/ .

A Prulessor —1
utvabent cullros Seage J T
Stage 4
TAGE R MO0/ 1w Ra V000
)

FEPer sear
Outof 13¢

T er year
Out of 135

T er year

ESWrr yruy
Ot wl 8

15 er year Out of 30

Miniswm fotal everagy sanusd |

{ Score wnder Categorion L aud
I n

[
[ e year

Tor yewr

woiem

T&Fer svar

Wi en
Ver year

Mescareh snd Acadumic
contributhes (O atepary 1T}

[ Waport Assemanent Seabom

SVef yonr
IWIAI0 Asseruimg it perbed.- Fram the
dube ol mihieving Stage |l boe due daie
for Suage 214 yours period Bor the
teachers postcsalag AL La the
relevast subject st ealvy level in
sdditeon 10 NEYSLETSLE: S yeans for
e leachiers pavicssing S in 1w
redevmnt salyect ot enivy level in

| wilidition o NETSEETSLT: a0 6
yenrn for thr tenihers wies Jogr wal

celevant madject mtentry bevel)

1ler yeur

S Asseysment period:. From
the Jate uf achieving Stupe 1

10 the due date Tor Stage J (S
years period)

IAPer your

AN Assersment periods
From the dute of schieving
Stage 3t the due date far
Siage 4 (dyesry perund)

; Nave P AL Degiet bt

Soreeniug cvar Cvmivation Commilice
& Degurtmestal Frommten Commiiter

- —

UNTTTT Tntal Marks in the Expert

l

Aviessmgnt

|
Nosrgarate Marks.
Sereesing Commbztee 1o verify A1

Misimom regquieeid warka for | Seores Therealtee, the Depurtmental

promeine s 9

Prometon Comminies will recommrnd
the muwe of the selecied tracher 1 the
‘ Guversang uuly for promusae,

Noacguaratc Marks,
Serreniog Commities 1o
verify AP Scoces,
Ihereafier, the Departmental
Fromutfion Commitice will

cecummend the neme of e
welected tescher in the

Cuntribunian (o Mesenrche |
20 marks Assessmen! uf l
domeln knowledge and
teaching pructices60 maria |
Inderview performance-20
warks

| Canerpimg Hody for j
l prwtation |

i —

This is issucd in partial modification’ additions to clause (G) of the Gowt.
Notifieation issued vide No FPCA&/59/1 1, dated 18* September, 1999.

I'he guidelines notified above should be read with notifications, amendments
and guidelines issue by UGC from time to tims in this regurd.

Sad/-
(ILK. Sharma, JIAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department

(Contd.-4)




Memo Nu.AHEJG’MOl'LW-W-A [ Dated Dispur the 17 November 2013
Copy forwarded for information 10:

Ihe Principal Accountant General, (A&LE) Assam, Matdamgaon, Beltols, Guwahati-29.

. PS.w Chief Minister, Assam, Dispus, Guwahati-b.

~ OSD to Minister Education, Assam, Disput, Guwahati-b.

P.S. 10 Additional Chief Secretary 10 the Govt. of Assam. Education Department, Dispur,
Guwathati-0.

5. P.Sie Comnissioner & Gegretary 1o the Govt, of Assam, Higher Edv cation Department,
Dispur, Guwahati-6.

 The Deputy Secretary to the Govt, of Assant. Political (Cabinet Cell) Department.

Dispur, Guwahati-6. : _
The Under Secretary W0 the Govt. of Assan, Finance (PRU) Department, Dispur,
Guwahati-0.

§. ‘The Director of Higher Education, Assam, Kahilipars, Guwahati-19 for information and
necessary action. He is also requested 10 {nform all coneerm:

g, The Diree 3 jeal E jon, Assamy Kahilipara, Guwahati-19 for informaticn
and necessad . Heisalso requested 10 inform all concemm.

\ll.}h’c Director 0 TC, Kokrujhar, Assam.

1 The Prcsidcm‘Gcmwl Qecretary, Assam College Teachers’ Association, Solepars.

Guwabau-3.

By order €4
-

Deputy Secretary {0 the Gowt, of Assam
Higher Education Department

v




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06

No.AHE. 162/2012/Pi/46 Dated Dispur the 13" November,2013
ICE ME NDUN

The Govt. of Indin vide their fetter No.1-32/200-U 11/U1(1), dated 31-12-2008 and letter number
1-3272006-U.1 1(L. 1 (i), dated 31-12-2008 allowed the University Grant Commission (UGC) pay scale to
the 1eachers in the Universitics and Colleges and the All India Council for Technical Education (AICTE)
pay scale to teachers of the Engincering Colleges und other Technical Institutions w,e.£01-01.2006. As
per new U.G.C. guideline No, F.3-1/2009 dated 30 June, 2010, the Career Advancement Sd.\emc (CAS)
promotion 10 the teachers and Librarians would be subject 10 the Acadumic Performance Indicator (APQ
criteria Performance Based Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.c. 30
Jupe, 2010

& There are some teachers and librarians who have participated in Orientation Course(0.C.) and
Refresher Course (R.C.) within The stipulated time, bt _could not avall beasfit for p ent in t
Scnior scale end selection - U to some RAMINISIALYE Consiraing In Lme, As a result some Teathers
T & carcer advancement schemens. 5

The Govt. of Assam, Higher Education Department has considered the entire matter ol career
advuncoment schemes and the conditions and accountability imposed in the guidelines issued by the UGC
from time to time The following procedurcs will be adopted for placement of lecturers! librariuns in

ection grade scale of pay working against valid sanctioned post/ appointed/ approved b)) the
authorities who have fulfilled the required criteria before 30.06:2010. of '5‘\\ N

The implementation of the Carcer Advancement Schemes (CAS) for Lecturers/ Librarians in
colleges, who have acquired eligibility on or before 31-12-2008, but have not fulfilled the requirement of
campletion pf Orientation Course (O.C.) and Refresher Course (R.C ) will ba considered in terms of UGC
gusdelines, if the requirement of completion of Orientation Course (O.C) ané Refresher Course (R.C) Is
fulfilled within 31<12-2013, Financial benefit for the Career Advancemeont mes (CAS) will be
admissible from the date of eligibility on or before 31.12:2008. \\'3\\\ ~ %

v
13 should be sinctly followed that the qualifving criteria is specified below sail not be relaxed!
waived! compromised under any circumstunces. V=

1) () Lecturer will be considered for placement in the senior scale of pay If he/she has fulfilled the
following conditions:

i} Completed minimum 6 years of service efice regular appoimiment with relaxation of one year and
2 years, respectively, for those with M.Phil and Ph.D:

i} Partcipated in one Oriemtation Course (O.C) and ane Refresher Course (R.C) of approved
dusation, or enguged in other appropriste continuing education programmes of compuruble
quality as may be specified or approved by the University Grants Commission (those with Ph.D,
degree would be exempted from one Refresher Course within the stipulated time);

ill) Consistently satisfactory performance in the works appraisal reports as specified in the Rules.

iv) The Deparmental Prometion Committee (D.P.C.) constituted in every college will scrutinize the
relevant docunzents of the lecturers and recommend the names for placement in the senior scale
of pay as per Govt. Notification No AHE $4/201 1711, dated 21-02-2017;

v) The Goveming Body (G.B) of the colleges will accord approval an the recommendation of the
Departmental Promotion Commiues (D.P.C.) and send to the Dircctor of Higher Education,
Assam for placement in the Senlor Scale of pay as per Govt. letter No.AHE.442011/11, dated
21-02.2011,

vi) The Lecwurer who becomes eligible for considerat:on for placement in the senior scale, the
Director of Higher Education, Assam shall issve order after obtuining approval of the Commitiee
comprising Commissioner & Secretury/Secretary, Higher Education Department,(Chairman)
Director of Higher Education, Assam, (Membes Sccretary) and Sr. F.A., Higher Education

(Member) will scrutinize, verify and approve the promotional cases. The Commitiee shall sit as
and when ecessary but at least once in every quarter.

1) (b) Librarian will be considered for placemcnt in the senior scale of pay if he/she has fulfilled the
following conditions:

[)  Completed minimum 6 years of survice after regular appointment with relaxation of one year and
2 wears, respoctively, for those with M.Phil and Ph.D; |

(Comd. 2)




2.

i) Parucipated in one Onentation Course {O.C) and one Refrﬁher Course (RC.) of npprm;-_eq
duration or engnged in other appropriate continuing education programmes of comparable quality
as may be specified or approved by the University Grants Commission (those with Ph.D, degree
would be exempted from one Refresher Course within the stipulated time),

i) Consistently satisfactory performance in the works appraisal reports as spec fied in the Rglgs.

v) The Dupartmental Promotion Commitiee (D.P.C.) coustituied in every collage .wnll serutinize thc
relevant documents of the librarian and recommend the names for placement in the senior scaie
of pay as per Govt. Notification No AHE.£44/2011/] 1, dated 21-02-2011; ‘

v) The Governing Body (G.B) of the colleges will sccord spproval on the recommendation of the
Departmental Promotion Committee (D.P.C.) and send to the Director .of Higher Educallgn.
Assam for placement in the Senior Scale of pay as per Govt. Jetter No.AHE 447201 1/11 dated 21-
02-2011,

i) The Lecturer who becomes cligible for consideration for placement in the senior scale, the
Director of Higher Education, Assam shall issue order after obtaining approval of the Com‘mmec
comprising Commussioner & Secretary/Secretary, Higher Education '.)epmmem.(Chanrmm)
Director of Higher Education, Assam, (Member Secretary) and Sr. F A. Hs;her Eduu.non
(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as
and when necessary but at least once in ¢very quarter

2) (w) Lecturer in senior seale will be eligible for placement in the selection grade scale of pay if

he/she has
1) Completed minimum § years of continuous service in the senior scale;

i) Two R.C. after placement in the senior scalg, but, must have particip n or before 30062010 _,
as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12-03-201 24 ] D
lii) Coasistently satisfactory performance in the works appraisal reports, 0

iv) Recommendation of the D.P.C, constituted by the College, )

v) The Governing Body (G.B) of the colieges will accord approval on the recommendation of the e
Depantmental Promotion Committee (D.P.C.) report; .

(vi) The Director of Higher Education, Assam will issue order after oltaining spproval 9! the  GFEG
Committee camprising Commissioner & Sceretary, Higher Education Depmmem,(C’mrmyu
Director of Higher Education, Assam, (Member Secrctary) and Sr. F.A., Higher Educ:.uon
(Member) will scrutinize, verify and approve the promational cases. The Committee shall sit a3
and when necessary but st [&ast once in every quarter

2) (b) Librarian in senlor seale will be eligible for placement in the selection grade scale of pay if
he/she has '

1) Completed mimimum 3 years of continuous service in the senior scale;

i) Two R.C. aftor placement in the senior scale, but, must have participated on or before 30-06-2010
as per Gove. OM. vide No.B(2 JH.222/2003/158, dated 12-03-2012.

i) Consistemtly satisfattory performance in the works appraisal reports.

iv) Recommendation of the D.P.C. constituted by thve College;

v) The Goveming Body (G.B) of the colleges will accord upproval on the recommendation of the
Departimental Promotion Committes (D.P.C.) repon; :

vi) The Director of Higher Education, Assam will issue order after obtaining approval of the
Committee  comprising  Commissioner & Secretary/Sceretary,  Higher  Education
Department,{Chairman) Director of Higher Education, Assam, (Member Secretary) and Sr. A,
Higher Education (Member) will serutinize, verily and approve the promotional cases. The
Committes shall sit as and when necessary but at least ance in every quarter.

3) () Lecturers (now Assistant Professor, Selection Grade) who have not completed three years in the
pay scale of Ry, 12,000-18,300 on or after 1* Januury,2006 shall be placed at the appropriate stage in
the Pay Band of Rs.15,600-Rs.39,100/- with AGP of Rs. 8,000 till they complete three years of service
i the grade of Lecturers (now Assistant Professor) (Selection Grade) and thereafier shall be placed in
the higher Puy Band IV of Ks.37,400-67,000 and sccordingly re-desigrated us Associate Professor
with AGP 9000 provided if he/she hag completed 3 (three) years of service In the Selection Grade
Scale of pay within 31-12-2608,

3) (b) Librarian (Selection Grade) who have not completed three years in the pay scale of Rs,12,000-
18,300 on o after 1" Junuary,2006 shall be placed at the appropriats stage in the Pay Band of
Rs.15,600-Rs 39,100/~ with AGP of Rs.8,000 till they complete three years of service in the grade of
Librarian (Selection Grade) and thereafter shall be placed in the higher Pay Band IV of Rs.37,400-

67,000 with AGP 9000 provided if he/she completad 3(three) years of service in the Selection Grade
Scale of pay within 31-12-2008.

Ihe guidelines notified above should be read with notifications, amendments
wnd guidelines issudtby UGC from time to time in this regard,
Sdl-
(H.K.Shurma, TAS)
Commissioner & Secretary 10 the Govt. of Assam
Higher Educarion Department
(Contd.-3)
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Memo No.AHE 162/2012/Pv46-A ‘ Dated Dispur the 13™ November, 20123

Copy forwarded [or information 10;

1. The Principal Accountant General, (ARE), Assam, Maidamgaon, Beltola, Guwahati-29.

P.S. to Chicl Minister, Assam, Dispur, Guwahati-6.

3. OSD to Minister Education, Assam, Dispur, Guwshati-6.
. P.S. 10 Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur,

8

9.

Guwahati-f.
P.S. to Commissioner & Secretary to the Govt. of Assam, Higher Education Department,
Dispur, Guwahati-6,

. The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Departmént,

Dispur, Guwahuti-6,

The Under Sceretary to the Govt. of Assam, Finance (PRU) Department, Dispur,
Guwahati-6

The Director of Higher Education, Assam, Kahilipars, Guwahati-19 for information and
necessary action. He is also requested to inform all concem.

The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information
and necessary action, He is also requested 10 inform all concern.

10. The Director of Education, BTC, Kokrajhar, Assam,
\l//h' e President/Generdl Secretary, Assam College Teachers' Association, Solapara,
G

uwahati-K.

By order etc.;

Deputy Secretary 1o the Gowt, of Assam

%ghcr Education Department

o>




Office of the Principal i/c

F.A&. AHMED COLLEGE, GAROIMARI
P.O.-Tukrapara, Dist- Kamrup, Assam, Pin: 781137

Website: www.faacollege.org:: E-mail:faacollege1984@gmail.com

First Cycle NAAC Accreditation 2023

Criteria-6
Governance, Leadership and Management

Metric 6.3.1: The institution has performance appraisal system, effective welfare
measures for teaching and non-teaching staff and avenues for career
development/progression.

Format of CAS & Annual Confidential Report (ACR)




PBAS Proforma
PART-A

PBAS Proforma for Promotion under CAS for the

Period:
Name of the Institution : F.A. Ahmed College, Garoimari

Name of Incumbent
Present Designation
Stage of Promotion
Present Scale of Pay
Basic Pay

Date of Submission

Signature with Date

PART: A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

. Name (in Block Letter)

. Father’s Name/Mother’s Name

. Department

. Educational Qualification

. Current Designation and Academic Grade Pay :
. Date of Last Promotion

. Stage of Promotion and AGP

. Date of Eligibility for Promotion

. Date & Place of Birth

. Sex

. Marital Status

. Nationality

. Indicate whether belong to SC/ST/OBC category:

. Address for Correspondence: a. Ward & H. No
b. Vill
c. PS.
d. P.O.
e. Dist.
f. PIN.
g. Mobile




h. Mail ID
mozibarrahman@rediffmail.com
15. Permanent Address: a. Vill.
b. P.O.
c.P.S.
d. Dist.
e. PIN.
16. Academic Qualification: (HSLC to M.A.)

Examinations Board/ Year of | Division/ Subjects
University Passing Class

H.S.L.C.
H.S. (Arts.)
B.A.

M.A.

. Research Degree:

Degree Date of Awar University
M. Phil
Ph. D.

18. Appointment held prior to joining this Institution: NA
19. Post held after appointment at this Institution:

Designation Department Date of actual Joining Scale of Pay with
From To AGP

Assistant Professor
. Period of Teaching Experience: 12 Years

PG Classes (in Year): Nil

UG Classes (in Year): 12 Years
21. Research Experience Excluding Years spent in M. Phil/Ph. D (in Years): 4 Years
22. Fields of Specialization under the subject: Agricultural and Rural development
23. Academic Staff College: Orientation Programme (OP)/Refresher Course
(RC)/Summer School (SSS)/ant other course attended:
Name of the Name of Duration Sponsoring
Courses University/Institution From To Agency
OP
RC

Name of the Incumbent
Assistant Professor Principal i/c
Department of Economics F.A. Ahmed College, Garoimar
F.A. Ahmed College, Garoimar




PART-B
ACADEMIC PERFORMANCE INDICTORS

CATEGORY: I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
(From 01.01.2013 to 01.01.2014)
Q) Lectures, Seminars, Tutorials, Practical, Contact Hours, (Semester-wise given details)

Sl Course/ Paper Level Mode of Class Hours per Week % of classes taken
No. Teaching Allotted | Taken as per record
EVEN SEMESTER
01. M 204 Microeconomics-II UG L,S T, A
02. M 205 Macroeconomics-II UG L,S, T, A
03. E-201 Introductory Macro-Economics UG L,S T, A
04. M 404 Mathematical Application in Economics UG L,S, T,A
05. | E-403 Indian Economy with issues of North-East uG
06. M 601 Public Economics UG
07. | M 602 Applied Statistics UG
08. M 603 Economics of Natural Resources and UG
Sustainable Economics
09. M 604 International Economics UG
10. E-603 International Economics UG
11. | E 604 Planning and Development in India UG

ODD SEMESTER
M 104 Microeconomics-I uG L,S, T, A
M 105 Macroeconomics-I UG L,S, T, A
E-101 Elementary Micro Economics UG L,S T, A
M 304 Elementary Mathematics for Economics UG L,S, T, A
E-303 Money, Banking and Finance UG L,S, T, A
M 501 Elements of Public Finance UG L,S T, A
M 502 Basic Statistics UG L,S, T, A




19. | M 503 Introduction to Environmental Economics UG L

20. | M 504 International Trade and Policy UG L

21. | E-503 Public Finance UG L

22. | E-504 Introduction to Growth and Development UG L
Economics

Lecture (L), Seminar (S), Tutorial (T), Practical (P), Assignment (A) Total=

Classes taken (max 50 for 100% performance & proportionate score up to 80% performance, below which no score

may be given

Teaching Load in Excess of UGC norms ( Max. 10) | 07
API Score (Self-appraisal) =
Verified API Score by IQAC =

Sl Semester-wise Paper Consulted Prescribed Additional resource
No. UG provided

01. M 105 Macroeconomics-I UG
02. M 205 Macroeconomics-11 UG
03. M 304 Elementary Mathematics for Economics UG
04. M 404 Mathematical Application in Economics UG
M 501 Elements of Public Finance
05. M 502 Basic Statistics UG
E-503 Public Finance
06. M 601 Public Economics UG
M 602 Applied Statistics
API score based on preparation and imparting of knowledge/ instruction as per API Score (Self-
curriculum and Syllabus enrichment by providing additional resources to the students Appraisal):
(Max 20)

Verified API Score by IQAC=




Reading/Institutional Material Consulted and additional knowledge resources provided to the Students:

(iii)
Use of Participatory and Innovative Teaching-Learning Methodologies/Audio-Visual Teaching Aid, Updating of Subject Content, Course
Improvement etc.

SI. No. Short Description API Score
01. Group Discussion is held
02. Seminar is Organized
03. Remedial Class is taken
04. Tutorial Classes is taken
05. Bridge Courses is taken
API Score for Category-I: Item No (iii) Max. Score: 20 API Score (Self-appraisal) =
Verified API Score by IQAC=

(iv) Examination Duties Assigned and Performed

Sl Type of Exam. Duties Duties Assigned | Duties  Carried | Extended to which carried | API score
No out out %
01 1%t Sem. and 3 Sem. Final Exam

(Invigilator)

02. 5t Sem. Final Exam. (Invigilator)

03. 2 Sem. and 4" Sem. Final Exam

(Invigilator)

04. 6t Sem. final Exam. (Invigilator)

05. Internal Exams Duties (Invigilator)

06. Evaluation of Answer Scripts

07. Question Setting of Internal Exam As required

API Score For category-I: Item No. (iv) Max. Score: 25 API Score (Self-appraisal) =
Verified API Score by IQAC=




Certificate from the Head of the Department

This is to certify that Mr. X, Assistant Professor, Department of Economics, F.A. Ahmed College, Garoimari attended all the allotted classes. He
gives regular instructions as per curriculum with the prescribed material, syllabus enrichment by providing additional resources to the students.
He carried out semester/Annual Examination works as per duties allotted.

(HoD)
Department of X
F.A. Ahmed College, Garoimari




CATEGORY-II:

CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES (From 01.01.2013 to 01.01.2014)
(i) Extension, Co-curricular & Field Based Activities:

SI. No. Type of Activity Average Hour/Week API Score Verified API Score by
(Self-appraisal) IQAC

01.
02.

API Score For category-I1: Item No. (i) Max. Score: 20: | API Score acquired

(if) Contribution to Corporate Life and Management of the Institution:

Sl. No. Type of Activity Yearly/Semester API Score Verified API Score
wise (Self- by IQAC
Responsibilities appraisal)

01.
02.
03.

API Score For category-11: Item No (ii) Max. Score:15 | API Score (Self-appraisal) =

(iii) Professional Development Activities:

Sl Type of Activity Yearly/Semester-wise API Score Verified API Score by
No. Responsibilities (Self-appraisal) IQAC
01.
02.

API Score For category-Il: Item No (iii) Max.Score:15 Score Acquired (Item iii)=
API Score for Category-Il (i, ii, iii) Max. Score=25 Score Acquired (i, ii, iii)=




CATEGORY-III:
RESEARCH, PUBLICATION AND ACADEMIC CONTRIBUTIONS (

A. Paper Published in Journals:

SI. No. | Title with Page Journal Whether | Impact | Number/Co Whether API Score | Verified API
No. peer Factor if -author you are the (Self- Score by
reviewed any main author | appraisal) IQAC

01.
02.

Total API Score of Category-111, Item No. A=

B (i) Articles, Chapters Published in Book:

Sl Title with Page No. | Book Title, Editor and Whether | Impact | Number/ | Whether API Score Verified

No. Publisher peer Factor Co- you are | (Self-appraisal) | API Score
reviewed | ifany author | the main by IQAC
author

01.

Total API Score of Category-I11, Item No. B (i)=

B (ii) Full Papers in Conference Proceedings: NA

Sl Title with Details of ISSN/ISB whether Impact Numbe | Whether you | API Score | Verified API
No. Page No. Conference N peer Factor if r/Co- | arethe main (Self- Score by IQAC
Publication reviewed any author author appraisal)
Total API Score of Category-I111, Item No. B (ii) = 00 00




B (iit) Book Published as Single Author or as Editor: NA

Sl
No.

Title with
Page no.

Type of Book
and
authorship

ISSN/ISB
N

Whether peer
reviewed

Impact
Factor if
any

Number/
Co-
author

Whether you
are the main
author

API Score
(Self-
appraisal)

Verified API
Score by IQAC

Nil

Total API Score of Category-1I1, Item No. B (iii)=

Total API Score of Category-111, Item Nos. [A+ (B-i, B-ii, B-iii)]=

C. Ongoing and Completed Research Project and Consultancies: NA
C. (i & ii) Ongoing Projects/ Consultancies

Sl
No.

Title

Agency

Period

from

to

Grant/Amount
Mobilized (in
Lac)

API Score
(Self-appraisal)

Verified API Score by
IQAC

Total API Score of Category-I11, Item No. C (i & ii)=

C. (iii & iv) Completed Projects/ Consultancies: NA

Sl
No.

Title

Agency

Period

from

o

Grant/Amount
Mobilized (in Lac)

API Score
(Self-appraisal)

Verified API Score
by IQAC

Nil

Nil

00

00

Total APl Score of Category-1Il, Item No. C (iii & iv)=

00

00

Total API Score of Category-111, Item Nos. (C-1 & ii+ C-iii & iv)=

00

00




D. Research Guidance: NA

SI. No. Degree Number Thesis Degree API Score Verified API
Enrolled Submitted awarded (Self-appraisal) Score by IQAC
01 M. Phil or Equivalent Nil 00 00 00 00
02 Ph. D or Equivalent Nil 00 00 00 00
03 uG Research Project Nil 00 00 00 00
Guidance

Total API Score of Category-I11, Item No. D = 00 00

E. (i) Training Course, Teaching-Learning —Evaluation, Technology Programme, Faculty Development Programmes (Not less than one
week duration)

Sl. No. | Programme Duration Organized by API Score Verified API Score
(Self-appraisal) by IQAC

Total API Score of Category-I11, Item No. E (i) =

E. (iii) Papers Presented in Conferences, Seminars, Workshops, Symposia:

SI.No. | Title of the paper | Title of Conference/Seminar | Organized by API Score Verified API
Presented (Self- Score by IQAC
appraisal)

01.
02.

Total API Score of Category-Il11, Item No. E (ii) =




E (iif) Invited Lectures and Chairmanships at International/National Conference/Seminars:

SI. No. | Title of Lecture/ | Title of | Organized by API Score Verified API Score by
Academic Session Conference/Seminar (Self-appraisal) IQAC
Nil

Total API Score of Category-I11, Item No. E (iii) =
Total API Score of Category-I11, Item Nos. (E-i, E-ii, E-iii) =

Teachers on Leave

FIP holders shall have to produce an authentic certificate from appropriate authority certifying the candidates’ uninterrupted and satisfactory
progress of work for which he/she has been duly engaged.

In case the candidate avails earn leave/ maternity leave/ study leave/ any other leave during the period of assessment. He/ she shall have to produce
necessary orders etc. From appropriate authority duly countersigned by the principal to get the benefit of API score for the period in leave.

The PBAS proforma for promotion under CAS must be filled up by the college teachers/ librarians in every year. The authority will verify and
finalize the API Scores and will keep it ready for DPC in due time.

Leave Availed:

Type Whether approved or not

No Leave was taken

E (iv): SUMMERY OF API SCORES:

SI. No. | Category/Criteria Last Academic | Total API Score  for | Annual Average API Score for
Year Assessment Period Assessment Period
Item No. (i) |




CATEGORY-I:
and Evaluation

Teaching, Learning

Item No. (ii)

Item No. (iii)

Item No. (iv)

CATEGORY-I:
Total=

CATEGORY-II:

Co-Curricular,

Extension, Professional Development

Related etc.

Item No. (i)

Item No. (ii)

Item No. (iii)

Maxim
um 25

CATEGORY-II:
Total=

Total API Scores of Category-1+ 1=

CATEGORY-III:

Research,

Publication and Academic contribution

Item No. A

20

Item No. B (i)

05

Item No. B (ii)

00

Item No. B (iii)

00

Item No. C (i, ii)

00

Item No. C(iii,
iv)

00

Item No. D

00

Item No. E (i)

00

Item No. E (ii)

00

Item No. E (iii)

47.5

CATEGORY-III:
Total=

Total API Scores Acquired from Category: I+11+111=

PART-C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, award received etc. not mentioned earlier.

SI. No. Details (Mention Year, Value etc. where relevant




Total API for Category Il for the whole Assessment Period:

Sl. No. Session
01.
02.

Total:
Average:

List of Enclosures:

1
2.

I certify that the information provided is correct as per records available with the College and/or documents enclosed along with the duly filled
PBAS Proforma.

Assistant Professor
Department of X
F.A. Ahmed College, Garoimari
Place:
Date:
All the documents submitted by X, Assistant Professor, Department of X, F.A. Ahmed College, Garoimari are verified and found authentic. The

API Scores mentioned above are correct.

Co-ordinator, IQAC Principal i/c
F.A. Ahmed College, Garoimari F.A. Ahmed College, Garoimari




N.B.: The individual PBAS Proforma for CAS promotion duly filled along with all enclosures will be duly verified by the DPC and shall be placed
before the Screening cum Evaluation Committee or Selection Committee for promotion.




1)
2)

3)
4)
5)

6)
7)

8)
9)

10.

11.
12.

CONFIDENTIAL

PERFORMANCE APPRAISAL REPORT

(To be filled up as per clause 26 of Assam College Employees (Provincialisation) Rules, 2010)
Report for the Year/ period ending-( from ............... to)

(To be submitted under sealed cover)
PART-I

(PERSONAL DATA)

Name of the employee :
Name of service to which belongs to . Assistant Professor, Department of
Economics
Educational Qualification
Professional Qualification :
Name of the Institution/College with full address : F.A. Ahmed College, Garoimari
Vill & P.O. : Kanhara & Tukrapara
P.S. : Chhaygaon
District : Kamrup (R)
State : Assam
Pin 1 781137
Date of Birth

Date from which appointment has approved

as Teacher / Librarian by the D. H. E. Assam

(@) Inthe UGC Scale of pay :

(b) In the fixed pay (if any) - N/A

(c) Without condition / with condition - Without Condition
Date of confirmation :
Whether the Teacher / Librarian had any . No.

Break in service or granted extra-ordinary
Leave without pay in the service period

Any special knowledge / experience / training : RC completed
which facilitate to discharge the all allotted
work of the officer / employee

Date of obtaining Senior Scale of Pay
Date of eligible for placement in the Selection
Grade Scale of pay

Certified that the particulars furnished above are correct.

Signature of Recording Authority

Principal i/c
F. A. Ahmed College, Garoimari



PART-II
(ASSESMENT BY THE REPORTING AUTHORITY)

1. Name (s) and Designation of the Reporting : Principal i/c,
Authority F.A. Ahmed College, Garoimari
2. Period of service of the incumbent under :
the Reporting Authority
(Separate forms to be used by different reporting officer

3. State of Health : Good
What is your opinion about his/her
(a) Aptitude, initiative, drive and efficiency for

Q) Arrangement for works : Good
Q) Exception of work : Good

(b) Intelligence : Good

(c) Attendance / conduct and amenability to : Good
Discipline

(d) Character with particular reference to : Satisfactory

Reliability and integrity
(e) Capacity of supervision, inspection and

to create team sprit (whether applicable) : Good
(f) General remarks, if any : Good
4. Character and conduct of the Lecturer / Librarian . Satisfactory

5. Relationship with

(@) Principal : Good
(b) Teaching Staff : Good
(c) Library Staff : Good
(d) Office Staff : Good
(e) Students : Good
6. Others : Good
7. Regularity and punctuality in attending : Regular and Punctual
College as well as classes
8. (a) Sprit of Co- operation in the corporate : Good
life extension activities, examinations, etc.
(b) Involvement in University and College : Good
Examinations
(c) Sprit of obedience to the higher authorities : Good
9. Comments on the performance of the : Satisfactory

Senior Lecturer as well as a teacher

10. Special academic achievement of the

Teacher / Librarian, if any Year Total Yearly | Class

working | Class Taken

11. Performance of duties (as per UGC day’s | Allotted

Regulation, 2010) year wise

2019-20

12. Recommendation about his / her fitness or : Recommended for CAS promotion from
Stage-II
Otherwise for advancement for next higher rank



Signature of Recording Authority

Principal i/c

F. A. Ahmed College, Garoimari

PART-III
OPINION OF THE REVIEWING AUTHORITY

1. Name and designation of the Reviewing : President, G.B., F. A.
Authority Ahmed College, Garoimari

2. Period of service of the incumbent under the
Reviewing Authority.
3. General opinion of the Reviewing Authority

Signature of Reviewing Authority

President of G.B
F.A. Ahmed College, Garoimari

PART IV

REMARKS OF THE ACCEPTING AUTHORITY

Forwarded for favour of necessary perusal

President of G.B.
F.A. Ahmed College, Garoimari

Abdul
Awal
Sahab

Digitally signed
by Abdul Awal
Sahab

Date: 2024.01.23
16:02:54 +05'30'
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